. A From the Lighthouse in the West to the Lighthouse in the East
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BOCES Educators of Eastern Suffolk

Union Local 3037

What a school year this one has been so far! The stress that our
membership has undergone has been tremendous. With all of the state
and federal mandates put upon our membership, it has been pure hell.
matter what your job at ESB entails, you have dealt with extremes this
year. We could call this year the EXTREME MAKEOVER OF PAPER-

WORK. IEP Direct, Medicaid and all of the other hair pulling, teeth clench-

ing changes to paperwork that have happened this year were more than
challenging. The only rule was that there was no rule. Things changed
daily, if not hourly, it seemed.

Every member that | speak with, at every building that | go to, tells m
of the exhaustion caused by all of this. Keeping up with the pace of ever
changing guidelines and directions was truly a testament to your profes-
sionalism. These changes were not just
upon us by SED, state and federal mandates such as Medicaid, and
our component districts requesting more accountability.
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While this knowledge doesndét m
swallow, it does help to remember that our jobs depend on us being a
service agency. None of this was made any easier by the continuous
downsizing across the agency that has forced all of us to pull
together, work harder and do more with less. Everyone, and | do
mean everyone, deserves a round of applause and a pat on the back
for doing great jobs with such proficiency.

DONOT
ERASE OUR
PROGRESS
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report continued.

Not that it is going to make any of us feel better,
but we are not alone. Everywhere | travel across
the state it is apparent that |, and other union presi-
dents on the island, all have the same angst. We
have met with Medicaid officials as a union pleading
our case. Only time will tell if we have been success-
ful for next year. While it may not help to know
that we are not alone with all of our struggles,
across the state, school districts and other BOCES
are experiencing the same difficulties. The economy
is trying to recover, but it will continue to take time
and patience.

| attended a Presidents Conference February 4th
- 6th. The topics for the weekend were about salary
concessions, excessing, new evaluations and the
APPR process, the treacherous tax cap bill, last in
first out, and yep, you guessed it, Medicaid. Dick
lannuzzi was our guest speaker on Friday evening.
His predictions are that more locals will agree to sal-
ary concessions in the year ahead and he stressed
that local unions needed to work collaboratively with

their school di stricts a

b o x Thése changes will help protect jobs and stu-
dent services. Currently, there are 11 locals that
have agreed to salary concessions. They are Brent-
wood, Copiague, Deer Park, East Islip, Half Hollow
Hills, Port Washington, Roslyn, Sayville, Syosset,
William Floyd and the BEES.

This year6s budget i s
est for districts in over two decades. Schools in New
York are trying to get by with nearly 2.3 BILLION
dollars less in state education aid than 3 years ago
and now Gov. Cuomo is proposing an ADDITIONAL
1.5 BILLION dollar cut in education spending below
| ast JMeaies Igevel s.

There is a ray of sunshine for those of us here at
ESB who shared the pain of what is going on with
the tough economy. By taking a freeze for the blue
contract 2011-2012 and minimal raises for the yel-
low contract, ESB was able to present a budget to
our component districts with a tuition increase of
2.5% across all programs/budget lines. This will
save jobs and programs and everyone should feel
good about what we di d.
DR W oyyO't have to un
our members, it does reduce what would have been

S

numbers in the double digits for teachers.

Excessing - Staff notification of excessing will start
to take place in late April. As | mentioned before,
our excessing will be less because of the conces-
sions, but unfortunately we will still have to excess
staff. We are student driven, and without increases
in student numbers we will be forced to reduce
staff. | have not sat down with administration yet

to get concrete numbers, but as soon as we have
them, we will start the process of notifying those
staff members. Before a member is excessed, cer-
tain facts must be checked. These include certifica-
tion, seniority and tenure area. This process is
much more involved with our CTE staff due to the
varied areas of certification. Special Ed. is more sim-
plified due to only having one certification/tenure
area.

Light duty T There have been numerous questions

from our members who want to return to work from

h lkingfoutlon ardave.o Yot mustdeable th eeturn

100% (no restrictions) to the job that you left in or-

der to be cleared to come back to work. The agency

has a right to request a doctor note and that note
needs to state that you are able to perform all of
your duties; not light duty or restricted duties. In
addition, the agency has the right to request a doc-

tords note i f you come t

leta. £oming to waok withacrutbhes, & walker dr & g h

cane is not allowed. You will have to stay out using

your time until you no langer need any of these
items. Please make sure you are able to assume
your full duties before your return. This is for your
safety, as well as that of our students and your
coworkers.

Physici ansP®hWoiteisansé no
QUIRED for members in the yellow contract if an
employee takes a sick day which extends over a hol-
iday or holiday weekend. |n addition, a note is RE-
QUIRED when a member takes more than two con-
secutive sick days or three non-consecutive sick
days within the same week. This is in the contract
and notes must be provided under these circum-

Wdtandese t hi s doesndt mean

f ortunately excess some
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Physiciands notes MAY
in the blue contract if an employee takes a sick day
which extends over a holiday or holiday weekend or
when a member takes more than two consecutive
sick days or three non-consecutive sick days within
the same week. Members need to be aware that the
agency does have this right and that attendance
within the agency for all of our units, not just the
BEES, is being monitored. A tremendous amount
of money is spent yearly procuring substitutes for
our members. Of course, if you are sick (and we
dondét get to pick and ch
are sick), d o n lowwever,acemembero
that you could be asked
to provide one if asked might result in being docked
a dayds pay.

Your Union in ACTION

From April 7th 1 9th, five of your elected officers
will be in New York City to take part in the 39th NY-
SUT Representative Assembly. Ray Stenberg, Pat
Copertino, Gail Reissman, Marje Strawbridge, Jim
Beck and | will be voting on NYSUT bylaws and res-
olutions submitted by locals from across the state.
The theme of this yeards
"United We Lead." Statewide offices are all up for
election.

On Saturday, February 12th, | was invited to
attend the Regional Legislative Breakfast at Long-
wood Middle School. This meeting was a forum in
which federal and state legislators, Board of Educa-
tion members, PTA leaders, student leaders, and
administrative and civic leaders were able to speak
to the unprecedented challenges to public education
on Long Island. Gary Bixhorn presented a power-
point entitled "Not Just a Fair Share, a Fair
Shake." This presentation covered school funding
andthetaxcap. | n addi tion, a f
topicso included the Tri
form, the disproportionate share of fiscal burden al-
ready shouldered by our Long Island schools, last in,
first out and school salary freezes.

The information handed out was an eye opener,
especially i f one hasnbot
on around the island and in Albany. The tax cap
that Governor Cuomo is proposing would result in
the loss of 1813 teachers in Suffolk County alone.
This would be the number of teaching positions cut
to make up the difference between growth in reve-
nues and growth in expenditures under a tax cap.
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And, wedavedooking ait aftacks omtenure.e r s

I f you dondét read the
or check out our website, you need to start doing
so. Education is under attack. This is not the time to
let someone else be a voice or an advocate. The
time is NOW for EACH one of us to be heard. We
need all voices. Some very dangerous and extreme
changes in philosophy are here and | am very con-
cerned as to the direction some of these will take in
the future.
the days/ dates that
w aOnh Wednesday, April 27th, we will be celebrat-
iag' Adnainistiative Proféssiohal Mag. tPlease nrakeia
point to say thank you to your building/office
staff. They make all of our lives a little easier on a
daily basis. On a personal note, | would like to ex-
tend my heartfelt thanks to the staff at the Hines
and Sherwood buildings. All of you make my job
easier and | truly appreciate all of you.

In closing, | want to stress that we are in dan-
gerous times as educators. "Under siege" would be
KRopdu cheiseonordst | have bedrsirsvstvathin the
union since 1976. Never have | seen such strife and
such attacks on educators and unions. Rights that
we have all worked for and depend on are being
challenged. We cannot stand alone or be just a few
voices. The Executive Board or Building Representa
tive Council cannot do this alone.

WE NEED ALL OF US. YOUR VOICE IS

ESSENTIAL TO FIGHT THIS CRISIS.

TAKE ACTION.

Visit the website and take a moment to join in
the fight and be involved. We need each and every
one of you more than ever.

w of the other fAhot

0 rLifetsdt a race,fout indwed a Jo@riey iBe hon-
est, work hard, say "thank you" and "great job" to
someone each day. Love your life/job and what you
have been given. Search for your purpose and
serve it as best you can. Dreaming does matter,
laugh often, appreciate the little things in life and
rereeenber th enjoyl trew.i Talke timehfax yourseld
and recognize the people that you work with and
the special people in your lives that you are fortu-
nate to know. Enjoy the moments that make you
smile, even if sometimes they may seem few and far
between.




Executive Vice President

Pat Copertino

Do it Now!

My hat is off to tod
gers who put out correct and timely information
in this fast paced world. | must confess, writing
this article has been heavily on my mind for
weeks with the words and content transforming
as the events around us rapidly change. Watch-
ing history evolve, for better and worse, almost
simultaneously, got my attention and needs to
have yours. Dictatorships challenged and won
over in the Middle East while, shockingly in the
United States, Wisconsin Governor Walker
pushed past efforts for compromise and conces-
sions to get his way, stripping collective bar-
gaining rights for public employees. Fifty years
of civil rights legislation wipe out based on un-
derhanded tactics and claims he is doing what
the PEOPLE want. It is OUTRAGEOUS.

In our own beautiful and financially chal-
lenged state of New York, efforts to dismantle
your rights are in play. | am angered that the
work of respected, competent people in the field
of education i s nAWal ke
with false agendas.

To be clear, NYSUT and the SED worked
collaboratively to improve teacher and principal
evaluations, to shorten due process timelines,
and to validate high standards for instructional
improvement. Despite this, we have been
sl apped in the face by
Mayor Bloomberg. They apparently know better
than we do in the field of education, which one
of our sisters and brothers should be laid off
from the NYC schools. Sure, they are going to
tell you the process needs to be collectively bar-
gained. The time limit put through by our gov-
ernment is not respectful or reasonable...

ay Ol st

jwoausr ntaol ui gsht sl iasntde nbil
automated telephone message, in my home,
asking me to support his budget, which will
have devastating effects on our Long Island
schools and communities. The hair on my neck
was particularly straight up when he referred to
our place of busi ne<Leon-
tinuous improvement should always be a goal of
any educational institution. We are not BROKE
and we are always in a quest to improve.

Beware the Wolf

Do not be fooled by some of the ads and
mailings that are pounding the airways implying
that approving the proposed state budget is in
your best interest. These ads are backed by
BIG money, not middle class interests.

To see them highlight the Governor is coun-
terintuitive to him being a servant to the public.
| have heard his passionate speeches given at

- ouzNY 8UT RReplegentative IAssémbles His f i

words backed the middle class and labor protec-

tion. They were believable at that time and |

am counting on him to be a man of his

word. Individuals deserve respect when they

take on these leadership roles, especially in ex-

tremely difficult times. | just ask that they re-

member they serve ALL the people.

our Governor and
The task at hand is for

ALL people (not just BEES

members) who wish to see

Long Island school and com-

munities maintain and

thrive.

NYCO s

BEE Informed and

BEE INVOLVED!




First Vice President

Ray Stenberg

Never Give Up!

As | predicted in previous articles,

our union is under fire. The battle has
begun. The Governor is clearly not on our side.
The Senate has just thrown down the gauntlet
by voting to do away with our seniority rights,
the pension systems are under attack, and we
are the enemy! Somehow we are being blamed
for the financial mismanagement that got us into
this mess in the first place. The time has come!

For the last four years, | have been asking
you to do something easy, and that is simply to
"get involved." It saddens me when | am
informed by NYSUT that 668 members of the
BEES did not vote in the last general election.
That's embarrassing! We should be voting,
because the people that we endorse and get into
office are usually the ones who are pro-labor and
support our issues. When was the last time you
went to the BEES or the NYSUT website? | had a
colleague ask me about seniority. She was
shocked the Senate voted in favor of the bill and
said to me, "What's th

| said right back to her, "What are you doing
about it? When was the last time you visited
nysut.org?" She said that she had never been to
the NYSUT or BEES websites. With that, | helped
her send three quick letters off to Albany. It's
easy folks. Please send a few letters. Go to
www.nysut.org and go to the Legislative Action
Center on the right side under resources. Do this
as often as you can.

What happened in Albany recently is a clear
attempt to dismantle collective bargaining in
New York. It's not just about us; it's about every
single public employee in the state. What's
happening in Wisconsin is spreading throughout
the country and people are enraged. | am
enraged! | am angry that the people that |
helped to put into office are attempting to do

this to me, my students, and my colleagues.
This is serious business, folks, and if you think
that it's not, please give me a call. | would love
to speak with you. As we have seen in Egypt,
political action is happening because of
technology. Please check the BEES website for
any upcoming rallies. When they are scheduled,
| will have the information posted as soon as
possible. Our union needs to be more visible at
these events!

Many of you have voiced concerns about the
status of our pension system. How safe is it?
With the economy in shambles, are we losing
money? No, we are not losing money and it's
extremely safe. In the 2010 annual report for the
New York State Teacher's Retirement System,
President R.Michael Kraus stated that the system
remains fully funded and is among the strongest
in the nation.

Consistent, uninterrupted contributions
panduardiscplmed dneestment staategy u t
provides our retirees with guaranteed
income for life.

i t ?80

Tier 5 went into effect last year and now they
are already talking about a tier 6, which may
result in members having to contribute much
more into their pensions. Those of us who are in
tiers 1-4 are lucky. Future members of the
system will most certainly be impacted in a
negative way.

Well, folks, | hope that this article inspired you
to take action. If you don't, we all will be
impacted in a negative way. Before you know it,
you'll hear the sounds of lawnmowers buzzing
and car stereos blasting. Spring is on the
horizon.

Let 6ds work
return in the fall.

together to

ma k



Area V.P. Special Education

Jim Beck

Get Your Head in the Game

i

Greetings my union brothers and sisters.

As | write this article, union busting politi-
cians in Wisconsin have stripped union members
of their collective bargaining rights. This was
despicably done under the guise of reducing def-
icits. The reality was that the bill contained no
deficit reduction. It was old fashioned union
busting at its worst. No goons busting heads
thistime. Now it &ds guys in
of wealthy corporations and individuals twisting
the law to do their dirty work. Welcome to the
new world order.

While this was playing out, many union
members watched, perhaps worried a little,
shrugged and went about their day. Well my
friends, those times areover. 1 t 0 s t i
your head in the game. We in the BEES are all
on Ateam uni on THesideiwk ae
on fights to keep collective bargaining rights, ad-
equate funding and support of public education,
retention of seniority and pension rights and rea-
sonable cost for our health care. Anyone who
fights against those things is on the other side.

It has nothing to do with political party or affilia-
tion. Those politicians are either with us or
against us.

We no longer have the luxury of deciding
that we like this one because he wears a certain
pin, or that one because he has a nicer birth cer-
tificate or the other because he has two Ameri-
can flags in his office. Time to check those
things at the door. Things have become too se-
ri ous. Now it Olst Gash ofua |
decko and nobody gets
coating. That is the way of it. Itis very clear
where the battle lines are drawn.

This may come as a surprise, but there are a
very few of us who pl a
root for the other side, the union busting side. |

q

me

have a hard time getting my head around the
actions of those members.

As a History teacher,
| tend to think in his-
torical terms. | com-
pare these people to
a Native American at
the battle of Little Big

$Horin theering ifot h

Custer to win. Think

of an American sailor

at Pearl Harbor shouting for the planes of the

| mperial Japanese Navy
into our ships!” Imagine the inmates of a con-
centration camp hoping that the Nazis win the
war. The vast majority of our members cannot
coricave gf such a thing.

i t And yet tiosetmembers who support the
other side betray those working beside them,
undermine our positions and collude with

those who plot their destruction. They are

committing professional suicide. I, for one,
will not be taken down with them and | will
work as hard as | can to stop them.

In my articles, | have often talked about
solidarity. | t 6s because | be
strongly. One way or another, we are all in this
together. Itis only by supporting each other,
supporting our collective union brothers and
sisters, speaking out to our non unionized
working class friends against deficit-blaming
politicians by fighting for the right to a quality
9 wittiaed whetio h @frour children, that we will
tprevais | eep i n. No sugar

ltés half time and we
my Brothers and Sisters, to get our heads in the
game.
y on

it eam uniUnityand bourage.

6




Area V.P. Para Educators Gall Reissman

Union Rights are a Public (and Private) Matter

| am writing this article on a spring -like Saturday morning and hoping it is the end of a very
longwinter. | 6 m watching the news about the horrifi J
watching the news out of Wisconsin and realizing the world is very small, and what happens in one
place affects others. As you know, | do not usually speak out about politics and it is very easy to
let others fight the battle. What | do know is, if union rights are taken away, it will affect the pri-
vate sector as well. And while unions are notjl pe
would not be enjoying the benefits, security and safety they have. After all, many times the private
sector was afforded their rights to avoid unifoni
ot hers arendot unionizing to get the rDogsltahysnewel h a
actually believe management would willingly gl ve

This is the time for those of us who have sat on the sidelines to get involved. | realize that
many of us work more than one job and may be the sole supporter of our families, making your
time very limited. Do this for yourself and your future. Understand the issues and please get in-
vol vedeéé

Several weeks ago, | was asked where to find the Employees Resource Foundation form and, to
tell you the truth, | had a hard time finding it myself. | actually went to HR to get it. The intake
form can be found on the ESBOCES Intranet. | will give a copy to the building reps. and it is availa-
ble at our website. As always, thank you for your support.

Grievance Officer Asha Shaw

Putting the Greater Good First

Let me begin by wishing you all a happy and healthy spring! It is hard to imagine our school
year soon coming to a close. | am happy to report that, thanks to the tireless efforts of the
executive board, we have not had any grievances so far this year. | would like to thank the
executive board for all their hard work and for providing such an invaluable learning experience and
mentorship to me. The state of affairs in education across the nation is a frightening topic.

| have experienced, first hand, the fear that comes with the threat of potential excessing. |
have also experienced gratitude to you, the members, who when it came time to sacrifice to save
jobs, put the greater good first. We have a voice as a membership, and | urge you to join our
fellow educators. Be involved, send e-mails and letters, attend rallies and stand up for what we
know is good for students. We have a voice, but we will not be heard as individuals. We must
continue to be selfless, know our rights and fight for them. Thank you for your hard work and
dedication to education.



WISCONSIN TODAY,
NEW YORK TOMORROW?

The time is now to stop pretendi ngoingdnadrosswe
the nation. Have you seen Ndcelledive bangaining ford mas pulb-o r
lic workers, the requirement for unions to vote each year to STAY IN EXISTENCE, requirements
of workers to contribute 5.8% toward of their salary toward pensions and pay 12.6% of their
health insurance costs. Those changes amount to an average 8% pay cut.

This is just the tip of the iceberg. We have provided in this BEACON the names, phone num-
bers and districts represented by our legislators. In addition, we have supplied you with the NY-
SUT talking points. These are key talking points for you to reference. You need to make the
phone calls. We know times are tough but we need our voices heard and we must be pro-active
and continue to invest in our future and the future of education.

Talking Point Highlights

0N
Wi

A Attacks on seniority, tenure, Triborough prfiote

ance, and so on are attacks on our collective bargaining rights.

A - Those who attack our collective bargaining i g
A Everything we believe in and have fought s h a
A SUNY a n dur @btlic\higher education systems, including their community colleges,

cannot bear any more cuts.

Cuts affect access, affordability and programs.

A Higher education wil!/| |l ead us out of the ecfono
A The time to act is now! No one can afford S

force an on-time budget in place April 1st.

What YOU Can DO

1 Log onto www.beesbeacon.org and follow the link that will bring you to www.nysut.org
allow you to send multiple faxes to your government official

1 Make plans to attend the March24" i Ral |y for Educ-9mi on at Hoflstr

1 Know the facts of how Long Island has been, and continues to be, short changed by state aid
formulas by viewing the PowerPoint: Not Just a Fair Share, A Fair Shake and a Fair Chance at

Sustainability



http://www.beesbeacon.org/
http://www.nysut.org/
http://www2.esboces.org/doc/Not%20Just%20a%20Fair%20Shair.%20A%20Fair%20Shake-%202.12.11.ppt
http://www2.esboces.org/doc/Not%20Just%20a%20Fair%20Shair.%20A%20Fair%20Shake-%202.12.11.ppt

Invest in public education! su_

NYSUT TALKING POINTS: Where we stand on the
governor's proposed 2011-12 state budget and tax cap

Below are key talking points to make in meetings with your legislators. It's essential
to elaborate on these main themes by sharing the impact cuts have had — and will
have — in your local and on the students and communities we serve. NYSUT s
detailed budget analyses provide additional specifics that you may cite and updates
will continue to appear on Leader Access and the NYSUT website, www.nysutorg.

Additional specific points for constituent groups will be made available for targeted
lobbying visits and through the leader site.

I. THE BUDGET PROPOSAL WOULD DEVASTATE PUBLIC SERVICES.

The Executive Budget proposal would devastate our schools, campuses and health
care facilities by imposing massive cuts on public education and health care — the
worst in a generation.

NYSUT members are doing everything they can to provide the services students
need — finding cost-savings and economies of scale and dealing with the impact of
layoffs and position losses. NYSUT and our locals have made it clear we are willing
to work locally and at the state level to preserve essential services, but we can't cut
our way to educational excellence.

IL. SCHOOLS WOULD BE HARD HIT AFTER ALREADY EXPERIENCING WAVES OF
CUTS AND LO55 OF POSITIONS.

Schools would be cut 7.3 percent. The proposed $1.5 billion cut is the largest total
dollar state aid cut ever proposed in the history of New York state and an amount so
large it would send our schools into reverse gear, with state support that would be
less than in the 2007-2008 school year.




These cuts would affect class size, course offerings, support services, counseling,
library services and every measure of quality used in education.

These proposed cuts are three times the size of last year's draconian cut, which
resulted in 10,000 positions eliminated statewide.

1. HIGHER EDUCATION WOULD BE HAMMERED AT A TIME WHEN IT IS NEEDED
MORE THAN EVER AS THE ENGINE TO RECOVERY.

A destructive 10 percent cut for SUNY, CUNY and our community colleges after
three straight years of enormous cuts would jecpardize quality and access to higher
education and would wreak havoc on campuses already reeling from years of
underfunding.

The elimination of the $154 million state subsidy to SUNY teaching hospitals would
destabilize and potentially jeopardize their very existence and hurt our most
vulnerable citizens and those who depend on these lifelines in their communities.

If this higher education budget is enacted, SUNY and CUNY will continue to
experience cuts far deeper than those imposed on any other state agencies during
this fiscal crisis. For example, under this propesal, SUNY would lose one-third of its
annual operating budget in just three years.

The SUNY /CUNY flexibility proposals won't replace critical state funding and would
only serve to privatize our public universities and endanger their essential mission.

These cuts to higher education would have a devastating impact on our ability to
halt any future deterioration in access and academic quality and are contrary to the
governor's mission to create jobs and economic prosperity in New York state.

IV. A DAMAGING TAX CAP WOULD FOREVER HURT NEW YORK'S SCHOOLS AND
THE STATE'S ECONOMY.

New Yorkers want and need tax relief. [ll-conceived and irresponsible tax caps
provide only the illusion of relief. If you have difficulty paying your property taxes
or believe your taxes are too high, a tax cap will not help you. It is a gimmick.

The proposed tax cap would erode democracy — because 41 percent of the
electorate could veto a tax increase supported by the majority.

A cap of 2 percent or the rate of inflation — whichever is less — would have a
permanent, chilling effect on a community’s ability to fund its schools.

Communities most in need would be horribly penalized by a cap that they would not
be able to override, widening an achievement gap that we are succeeding in closing.




V. WE CAN'T JUST CUT OUR WAY OUT OF THIS HOLE.

Even as these deep cuts are proposed for public services, the wealthiest 3 percent of
New Yorkers continue to enjoy a multi-billion dollar tax cut. There is an alternative
to this recipe for disaster: By closing corporate loopholes and extending the
millionaires’ tax, a plan supported by more than two-thirds of New Yorkers, these
devastating cuts could be mitigated.

VL DON'T ERASE OUR PROGRESS!
The simple truth is New York's public education system is among the country's best.

SUNY, CUNY and their community colleges are engines to the state’s economic
development — in growing jobs, initiating cutting edge research and creating the
educated workforce for which New York is renowned. Enrollments are soaring and
access must not be compromised.

And New York is not 34t in educational achievement. The so-called “34% in the
nation” canard has been traced back to the 2007 Census that contains a mushy
category called “total educational achievement.” That refers to the whole citizenry,
lumping together senior citizens who left school in the 19505 with immigrants who
arrived in this country as adults, not speaking English, with students still struggling

to obtain their high school diploma. Additionally, New York has both unique
diversity and deeper poverty not generally found in other states. An adjacent chart
in the very same Census report shows New York ranks well above other states with
nearly 32 percent of its residents holding at least a bachelor's degree.

When it comes to current educational attainment, New York is soaring. Education
Week, an independent and widely respected education watchdog, says when it
comes to student performance, the Empire State repeatedly rates near the nation’s

top.

In its recently released annual state-by-state "Quality Counts® guide, Education Week
ranks the Empire State:
= No. 1 in the nation in working to close the achievement gap between students
in high-income and low-income districts — an issue on which NYSUT has
long taken the lead.
No. 2 nationwide in overall student performance, just behind Maryland. This
ranking is a far more meaningful measure of educational quality compared to
data from the US. Census since the Education Week score factors in multiple
areas of education policy and student performance.

FINALLY: Fully 79 percent of New Yorkers steadfastly say public education should
not be cut — even in the midst of these tough economic times.




Reject Proposals to Shift Costs and Impose Unfunded Mandates

Summer School Special Education: The Executive Budget proposes to reduce the
state's level of reimbursement to school districts for summer school special education
costs. This amounts to a cost shift or unfunded mandate of approximately $86 million
to school districts.

Private Schools for the Blind and Deaf (4201 Schools): The Executive Budget
would consolidate these I1 private schools into the broader classification of private
special education providers and eliminate the direct state appropriation for these
schools. The rate process for private special education providers has been repeatedly
demonstrated to be problematic and unresponsive and could have potentially devasta
ting implications for these schools. Likewise, this move also shifts $167 million in costs
for the education and room and board for deaf, blind and physically disabled children to
local school districts. This is at a time when districts are already under unprecedented
financial stress. We ask that you reject the proposed funding changes for these schools.

Teacher Centers: The Executive Budget does not include any funding for Teacher
Centers. Now more than ever, investing in education and educational resources is
essential not only to our economic recovery, but to continue increasing academic
achievement. For years these centers ran the most successful collaboration in education
because they were designed to bring high quality resources to P-16 institutions while
increasing student performance. In addition to the $35 million in funding they received
from the state, they leveraged over $40 million worth of additional in -kind support from
outside resources. Funding for Teacher Center should be restored in the 20 11-12 state
budget.

BOCES

The Executive Budget recommends eliminating BOCES aid to local school dis-

tricts for certain administrative shared services. This proposal completely contradicts the
Governor's focus on creating greater economies of scale and efficiencies in school districts
and other local governments. Small, rural and poor school districts which gain from the
economies of scale that BOCES are able to provide would be negatively impacted if the Ex-
ecutive Budget proposal to eliminate some currently aidable services is enacted.

We should be strengthening the role of BOCES in providing cost effective re-
gional education and administrative programs that improve student achieve-
ment while providing taxpayers with savings.
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Long Island State Senate Phone Numbers

Kenneth LaValle

John
Lee

Owen
Carl
Kemp

Jack

Flanagan
Zeldin

Johnson

Marcellino
Hannon

Martins

Charles Fuschillo

Dean

Skelos

(631) 696-6900
(631) 361-2154
(631) 360-3356
(631) 669-9200

(516) 922-1811
(516) 739-1700
(516) 746-5924
(516) 882-0630
(516) 766-8383

Long Island State Assembly District Phone Numbers

Daniel
Fred

Dean
Steven

Alfred
Philip
Michael
Philip
Andrew
James
Robert
Joseph
Charles
Brian
Michael
Michelle
Thomas
Earlene

David
Harvey

Edward

Losquadro
Thiele Jr.

Murray
Englebright

Graf
Ramos
Fitzpatrick
Boyle
Raia
Conte
Sweeney
Saladino
Lavine
Curran
Montesano
Schimel
McKevitt
Hooper

McDonough
Weisenberg

Ra

(631) 727-0204
(631) 537-2583

(631) 207-0073
(631) 751-3094

(631) 589-8685
(631) 435-3214
(631) 724-2929
(631) 647-9400
(631) 261-4151
(631) 271-8025
(631) 957-2087
(516) 844-0635
(516) 676-0050
(516) 561-8216
(516) 937-3571
(516) 482-6966
(516) 739-5119
(516) 489-6610

(516) 409-2070
(516) 431-0500

(516) 437-5577




As a union, we are under attack and we must fight
for ourselves as we watch collective bargaining rights being
eliminated in Wisconsin. Many other states are soon to
follow, including possibly our own. We must act and we
must act NOW!

Please join us and represent the BOCE3ducators of
Eastern Suffolk at an organized rally to protest the
Governor's slashing of the education budget in New York.

Particularly hard hit will be Long Island where
thousands of our fellow brothers and sisters are slated to be
excessed. We all have busy lives but, for once, we must
stand united and make our voices be heard.

== OR Pl

\/ 1’/’/77 ; ‘B ‘f"/ﬁ" ‘7 N\ \‘

S —— e

) b —
g




15



