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  Presidentôs Report             Thelma Shaw        

      What a school year this one has been so far!  The stress that our 
membership has undergone has been tremendous.  With all of the state 

and federal mandates put upon our membership, it has been pure hell.   No 
matter what your job at ESB entails, you have dealt with extremes this 

year. We could call this year the EXTREME MAKEOVER OF PAPER-
WORK.  IEP Direct, Medicaid and all of the other hair pulling, teeth clench-
ing changes to paperwork that have happened this year were more than 

challenging. The only rule was that there was no rule.   Things changed 
daily, if not hourly, it seemed.  

 
     Every member that I speak with, at every building that I go to, tells me 
of the exhaustion caused by all of this. Keeping up with the pace of ever 

changing guidelines and directions was truly a testament to your profes-
sionalism.  These changes were not just ñwhimsò by ESB. They were thrust 

upon us by SED, state and federal mandates such as Medicaid, and 
our component districts requesting more accountability.  

 
     While this knowledge doesnôt make the ñbitter pillò easier to   
swallow, it does help to remember that our jobs depend on us being a  

service agency. None of this was made any easier by the continuous 
downsizing across the agency that has forced all of us to pull         

together, work harder and do more with less.   Everyone, and I do 
mean everyone, deserves a round of applause and a pat on the back 

for  doing great jobs with such proficiency.  

Not  a fair share  

DONõT 
ERASE OUR  
PROGRESS 

Special Section 
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Presidentôs report continued... 

     Not that it is going to make any of us feel better, 

but we are not alone.   Everywhere I travel across 
the state it is apparent that I, and other union presi-

dents on the island, all have the same angst.  We 
have met with Medicaid officials as a union pleading 
our case. Only time will tell if we have been success-

ful for next year.   While it may not help to know 
that we are not alone with all of our struggles, 
across the state, school districts and other BOCES 

are experiencing the same difficulties. The economy 
is trying to recover, but it will continue to take time 

and patience.  
 
     I attended a Presidents Conference February 4th 

- 6th.  The topics for the weekend were about salary 
concessions, excessing, new evaluations and the 

APPR process, the treacherous tax cap bill, last in 
first out, and yep, you guessed it, Medicaid.   Dick 
Iannuzzi was our guest speaker on Friday evening. 

His predictions are that more locals will agree to sal-
ary concessions in the year ahead and he stressed 

that local unions needed to work collaboratively with 
their school districts and ñthink outside the 
box.ò  These changes will help protect jobs and stu-

dent services. Currently, there are 11 locals that 
have agreed to salary concessions. They are Brent-
wood, Copiague, Deer Park, East Islip, Half Hollow 

Hills, Port Washington, Roslyn, Sayville, Syosset, 
William Floyd and the BEES.  

 
     This yearôs budget is shaping up to be the tight-
est for districts in over two decades. Schools in New 

York are trying to get by with nearly 2.3 BILLION 
dollars less in state education aid than 3 years ago 

and now Gov. Cuomo is proposing an ADDITIONAL 
1.5 BILLION dollar cut in education spending below 
last yearôs levels.  

 
     There is a ray of sunshine for those of us here at 
ESB who shared the pain of what is going on with 

the tough economy.  By taking a freeze for the blue 
contract 2011-2012 and minimal raises for the yel-

low contract,   ESB was able to present a budget to 
our component districts with a tuition increase of 
2.5% across all programs/budget lines.  This will 

save jobs and programs and everyone should feel 
good about what we did. While this doesnôt mean 

that we wonôt have to unfortunately excess some of 
our members, it does reduce what would have been 

numbers in the double digits for teachers.  

 
Excessing -  Staff notification of excessing will start 

to take place in late April. As I mentioned before, 
our excessing will be less because of the conces-
sions, but unfortunately we will still have to excess 

staff. We are student driven, and without increases 
in student numbers we will be forced to reduce 
staff.  I have not sat down with administration yet 

to get concrete numbers, but as soon as we have 
them, we will start the process of notifying those 

staff members.  Before a member is excessed, cer-
tain facts must be checked.  These include certifica-
tion, seniority and tenure area.   This process is 

much more involved with our CTE staff due to the 
varied areas of certification. Special Ed. is more sim-

plified due to only having one certification/tenure 
area. 
 

 
Light duty ï There have been numerous questions 

from our members who want to return to work from 
being out on a leave.  You must be able to return 
100% (no restrictions) to the job that you left in or-

der to be cleared to come back to work. The agency 
has a right to request a doctor note and that note 
needs to state that you are able to perform all of 

your duties; not light duty or restricted duties.   In 
addition, the agency has the right to request a doc-

torôs note if you come to work in a brace, arm sling, 
etc. Coming to work with crutches, a walker or a 
cane is not allowed.  You will have to stay out using 

your time until you no longer need any of these 
items.  Please make sure you are able to assume 

your full duties before your return.   This is for your 
safety, as well as that of our students and your 
coworkers. 

 
Physiciansô Notes - Physiciansô notes are RE-
QUIRED for members in the yellow contract if an 

employee takes a sick day which extends over a hol-
iday or holiday weekend.  In addition, a note is RE-

QUIRED when a member takes more than two con-
secutive sick days or three non-consecutive sick 
days within the same week.  This is in the contract 

and notes must be provided under these circum-
stances.  
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Presidentôs report continued... 

     Physicianôs notes MAY be requested for members 

in the blue contract if an employee takes a sick day 
which extends over a holiday or holiday weekend or 

when a member takes more than two consecutive 
sick days or three non-consecutive sick days within 
the same week. Members need to be aware that the 

agency does have this right and that attendance 
within the agency for all of our units, not just the 
BEES, is being monitored. A tremendous amount 

of  money is spent yearly procuring substitutes for 
our members. Of course, if you are sick (and we 

donôt get to pick and choose the days/dates that we 
are sick), donôt come to work.  However, remember 
that you could be asked for a doctorôs note. Failure 

to provide one if asked might result in being docked 
a dayôs pay.  

                    Your Union in ACTION  
     From April 7th ï 9th, five of your elected officers 
will be in New York City to take part in the 39th NY-

SUT Representative Assembly.  Ray Stenberg, Pat 
Copertino, Gail Reissman, Marje Strawbridge, Jim 

Beck and I will be voting on NYSUT bylaws and res-
olutions submitted by locals from across the state. 
The theme of this yearôs Representative Assembly is 

"United We Lead."  Statewide offices are all up for 
election. 
 

     On Saturday, February 12th,  I was invited to 
attend the Regional Legislative Breakfast at Long-

wood Middle School. This meeting was a forum in 
which federal and state legislators, Board of Educa-
tion members, PTA leaders, student leaders, and 

administrative and civic leaders were able to speak 
to the unprecedented challenges to public education 

on Long Island. Gary Bixhorn presented a power-
point entitled "Not Just a Fair Share, a Fair 
Shake."  This presentation covered school funding 

and the tax cap.  In addition, a few of the other ñhot 
topicsò included the Triborough reform, pension re-
form, the disproportionate share of fiscal burden al-

ready shouldered by our Long Island schools, last in, 
first out and school salary freezes. 

 
     The information handed out was an eye opener, 
especially if one hasnôt been following what is going 

on around the island and in Albany.  The tax cap 
that Governor Cuomo is proposing would result in 

the loss of 1813 teachers in Suffolk County alone. 
This would be the number of teaching positions cut 
to make up the difference between growth in reve-

nues and growth in expenditures under a tax cap. 

And, we are looking at attacks on tenure.    
 
     If you donôt read the newspaper, watch the news 

or check out our website, you need to start doing 
so. Education is under attack. This is not the time to 
let someone else be a voice or an advocate.  The 

time is NOW for EACH one of us to be heard.  We 
need all voices.  Some very dangerous and extreme 

changes in philosophy are here and I am very con-
cerned as to the direction some of these will take in 
the future.  

 
     On Wednesday, April 27th,  we will be celebrat-
ing Administrative Professional Day.  Please make a 

point to say thank you to your building/office 
staff.  They make all of our lives a little easier on a 

daily basis. On a personal note, I would like to ex-
tend my heartfelt thanks to the staff at the Hines 
and Sherwood buildings. All of you make my job 

easier and I truly appreciate all of you.  
 

     In closing, I want to stress that we are in dan-
gerous times as educators. "Under siege" would be 
a good choice of words.  I have been involved in the 

union since 1976.  Never have I seen such strife and 
such attacks on educators and unions. Rights that 
we have all worked for and depend on are being 

challenged.  We cannot stand alone or be just a few 
voices.  The Executive Board or Building Representa-

tive Council cannot do this alone.   
 
      WE NEED ALL OF US. YOUR VOICE IS  

     ESSENTIAL TO FIGHT THIS CRISIS.    
                  TAKE ACTION.  

     Visit the website and take a moment to join in 
the fight and be involved. We need each and every 
one of you more than ever.  

 
     Life is not a race, but indeed a journey.   Be hon-

est, work hard, say "thank you" and "great job" to 
someone each day.  Love your life/job and what you 
have been given.  Search for your purpose and 

serve it as best you can.  Dreaming does matter, 
laugh often, appreciate the little things in life and 
remember to enjoy them.   Take time for yourself 

and recognize the people that you work with and 
the special people in your lives that you are fortu-

nate to know.   Enjoy the moments that make you 
smile, even if sometimes they may seem few and far 
between.  
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      My hat is off to todayôs journalists and blog-
gers who put out correct and timely information 
in this fast paced world.   I must confess, writing 

this article has been heavily on my mind for 
weeks with the words and content transforming 

as the events around us rapidly change.  Watch-
ing history evolve, for better and worse, almost 
simultaneously, got my attention and needs to 

have yours.  Dictatorships challenged and won 
over in the Middle East while, shockingly in the 

United States, Wisconsin Governor Walker 
pushed past efforts for compromise and conces-

sions to get his way, stripping collective bar-
gaining rights for public employees.  Fifty years 
of civil rights legislation wipe out based on un-

derhanded tactics and claims he is doing what 
the PEOPLE want.  It is OUTRAGEOUS. 

 
     In our own beautiful and financially chal-

lenged state of New York, efforts to dismantle 
your rights are in play.   I am angered that the 
work of respected, competent people in the field 

of education is ñWalkerizedsò by political figures 
with false agendas.   

 
     To be clear,  NYSUT and the SED worked 
collaboratively to improve teacher and principal 

evaluations, to shorten due process timelines, 
and to validate high standards for instructional 

improvement. Despite this, we have been 
slapped in the face by our Governor and NYCôs 

Mayor Bloomberg.  They apparently know better 
than we do in the field of education, which one 
of our sisters and brothers should be laid off 

from the NYC schools. Sure, they are going to 
tell you the process needs to be collectively bar-

gained. The time limit put through by our gov-
ernment is not respectful or reasonable...    

 
 
 

 
 

 
 

     It was tough listening to Governor Cuomoôs 
automated telephone message, in my home, 
asking me to support his budget, which will 

have devastating effects on our Long Island 
schools and communities.  The hair on my neck 

was particularly straight up when he referred to 
our place of business as ñbroken schools.ò  Con-
tinuous improvement should always be a goal of 

any educational institution.  We are not BROKEN 
and we are always in a quest to improve.   

 
Beware the Wolf  

 
     Do not be fooled by some of the ads and 
mailings that are pounding the airways implying 

that approving the proposed state budget is in 
your best interest.   These ads are backed by 

BIG money, not middle class interests.   
 

     To see them highlight the Governor is coun-
terintuitive to him being a servant to the public. 
I have heard his passionate speeches given at 

our NYSUT Representative Assemblies. His 
words backed the middle class and labor protec-

tion.  They were believable at that time and I 
am counting on him to be a man of his 
word.  Individuals deserve respect when they 

take on these leadership roles, especially in ex-
tremely difficult times.   I just ask that they re-

member they serve ALL the people. 
 

     The task at hand is for 
ALL people (not just BEES 
members) who wish to see 

Long Island school and com-
munities maintain and 

thrive.   
 

BEE Informed and  

BEE INVOLVED!  

Presidentôs report continued... Executive Vice President              Pat Copertino  
 

Do it Now!  

Happy 50th Birthday
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    As I predicted in previous articles, 

our union is under fire. The battle has 
begun.  The Governor is clearly not on our side. 

The Senate has just thrown down the gauntlet 
by voting to do away with our seniority rights, 
the pension systems are under attack, and we 

are the enemy!  Somehow we are being blamed 
for the financial mismanagement that got us into 

this mess in the first place. The time has come!   
 
     For the last four years, I have been asking 

you to do something easy, and that is simply to 
"get involved." It saddens me when I am 

informed by NYSUT that 668 members of the 
BEES did not vote in the last general election. 

That's embarrassing!  We should be voting, 
because the people that we endorse and get into 
office are usually the ones who are pro-labor and 

support our issues. When was the last time you 
went to the BEES or the NYSUT website? I had a 

colleague ask me about seniority. She was 
shocked the Senate voted in favor of the bill and 

said to me, "What's the union doing about it?ò 
 
     I said right back to her, "What are you doing 

about it? When was the last time you visited 
nysut.org?" She said that she had never been to 

the NYSUT or BEES websites. With that, I helped 
her send three quick letters off to Albany. It's 
easy folks. Please send a few letters. Go to 

www.nysut.org   and go to the Legislative Action 
Center on the right side under resources. Do this 

as often as you can.  
 

     What happened in Albany recently is a clear 
attempt to dismantle collective bargaining in 
New York. It's not just about us; it's about every 

single public employee in the state. What's 
happening in Wisconsin is spreading throughout 

the country and people are enraged. I am 
enraged! I am angry that the people that I 

helped to put into office are attempting to do 

this to me, my students, and my colleagues. 

This is serious business, folks, and if you think 
that it's not, please give me a call. I would love 

to speak with you. As we have seen in Egypt, 
political action is happening because of 
technology. Please check the BEES website for 

any upcoming rallies. When they are scheduled, 
I will have the information posted as soon as 

possible. Our union needs to be more visible at 
these events! 
 

     Many of you have voiced concerns about the 
status of our pension system. How safe is it? 

With the economy in shambles, are we losing 
money? No, we are not losing money and it's 

extremely safe. In the 2010 annual report for the 
New York State Teacher's Retirement System, 
President R.Michael Kraus stated that the system 

remains fully funded and is among the strongest 
in the nation.  

 
 Consistent, uninterrupted contributions   

and a disciplined investment strategy 
provides our retirees with guaranteed 
income for life.  

 
Tier 5 went into effect last year and now they 

are already talking about a tier 6, which may 
result in members having to contribute much 
more into their pensions. Those of us who are in 

tiers 1-4 are lucky. Future members of the 
system will most certainly be impacted in a 

negative way. 
 

Well, folks, I hope that this article inspired you 
to take action. If you don't, we all will be 
impacted in a negative way. Before you know it, 

you'll hear the sounds of lawnmowers buzzing 
and car stereos blasting. Spring is on the 

horizon.  
Letôs work together to make sure we all can 

return in the fall.  

First Vice President         Ray Stenberg   
 

Never Give Up!   
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Area V.P.  Special Education         Jim Beck  
 

Get Your Head in the Game  

Greetings my union brothers and sisters. 

 
     As I write this article, union busting politi-

cians in Wisconsin have stripped union members 
of their collective bargaining rights.   This was 

despicably done under the guise of reducing def-
icits.  The reality was that the bill contained no 
deficit reduction.  It was old fashioned union 

busting at its worst.   No goons busting heads 
this time.   Now itôs guys in suits with the support 

of wealthy corporations and individuals twisting 
the law to do their dirty work.   Welcome to the 
new world order.  

 
     While this was playing out, many union 

members watched, perhaps worried a little, 
shrugged and went about their day.   Well my 

friends, those times are over.  Itôs time to get 
your head in the game.  We in the BEES are all 
on ñteam union," like it or not.  The side we are 

on fights to keep collective bargaining rights, ad-
equate funding and support of public education, 

retention of seniority and pension rights and rea-
sonable cost for our health care.  Anyone who 

fights against those things is on the other side. 
It has nothing to do with political party or affilia-
tion.  Those politicians are either with us or 

against us.  
 

      We no longer have the luxury of deciding 
that we like this one because he wears a certain 
pin, or that one because he has a nicer birth cer-

tificate or the other because he has two Ameri-
can flags in his office.  Time to check those 

things at the door.   Things have become too se-
rious. Now itôs about survival.  Itôs ñall hands on 

deckò and nobody gets to sleep in. No sugar 
coating.  That is the way of it.   It is very clear 
where the battle lines are drawn.  

 
     This may come as a surprise, but there are a 

very few of us who play on ñteam unionò but 
root for the other side, the union busting side.   I 

have a hard time getting my head around   the 

actions of those members.  
 

  As a History teacher, 
I tend to think in his-

torical terms.  I com-
pare these people to 
a Native American at 

the  battle of Little Big 
Horn cheering for 

Custer to win.  Think 
of an American sailor 
at Pearl Harbor shouting for the planes of the 

Imperial Japanese Navy to ñput another torpedo 
into our ships!"   Imagine the inmates of a con-

centration camp hoping that the Nazis win  the 
war. The vast majority of our members cannot 

conceive of such a thing.   
 
     And yet those members who support the  

 other side betray those working beside them, 
 undermine our positions and collude with     

those who plot their destruction.   They are    
committing professional suicide.  I, for one,       

will not be taken down with them and I will   
work as hard as I can to stop them.  
 

     In my articles, I have often talked about    
solidarity.  Itôs because I believe in it so     

strongly.  One way or another, we are all in this 
together.  It is only by supporting each other, 
supporting our collective union brothers and    

sisters, speaking out to our non unionized    
working class friends against deficit-blaming    

politicians by fighting for the right to a quality 
public education of our children, that we will  

prevail.     
 
Itôs half time and we are down on points. Time, 

my Brothers and Sisters, to get our heads in the 
game.   

Unity and courage.   
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Area V.P. Para Educators                        Gail Reissman  
 

Union Rights are a Public (and Private) Matter  

           Let me begin by wishing you all a happy and healthy spring!   It is hard to imagine our school 

year soon coming to a close.  I am happy to report that, thanks to the tireless efforts of the 
executive board, we have not had any grievances so far this year.  I would like to thank the 

executive board for all their hard work and for providing such an invaluable learning experience and 
mentorship to me.   The state of affairs in education across the nation is a frightening topic.    
 

     I have experienced, first hand, the fear that comes with the threat of potential excessing.   I 
have also experienced gratitude to you, the members, who when it came time to sacrifice to save 

jobs, put the greater good first.   We have a voice as a membership, and I urge you to join our 
fellow educators.  Be involved, send e-mails and letters, attend rallies and stand up for what we 
know is good for students.   We have a voice, but we will not be heard as individuals.  We must 

continue to be selfless, know our rights and fight for them.   Thank you for your hard work and 
dedication to education.  

 
Grievance Officer     Asha Shaw  

 

 Putting the Greater Good First  

          I am writing this article on a spring -like Saturday morning and hoping it is the end of a very 

long winter.   Iôm watching the news about the horrific Japanese earthquake and tsunami. Iôm 
watching the news out of Wisconsin and realizing the world is very small, and what happens in one 

place affects others.  As you know, I do not usually speak out about politics and it is very easy to 
let others fight the battle.   What I do know is, if union rights are taken away, it will affect the pri-

vate sector as well. And while unions are not perfect, if it wasnôt for unions, the private sector 
would not be enjoying the benefits, security and safety they have.   After all, many times the private 
sector was afforded their rights to avoid unionization by their employees. I donôt understand why 

others arenôt unionizing to get the rights we have instead of tearing unions down.  Does anyone 
actually believe management would willingly give labor anything they donôt have to?? 

 
     This is the time for those of us who have sat on the sidelines to get involved.   I realize that 
many of us work more than one job and may be the sole supporter of our families, making your 

time very limited. Do this for yourself and your future. Understand the issues and please get in-
volvedéé 

 
     Several weeks ago, I was asked where to find the Employees Resource Foundation form and, to 

tell you the truth, I had a hard time finding it myself. I actually went to HR to get it.   The intake 
form can be found on the ESBOCES Intranet. I will give a copy to the building reps. and it is availa-
ble at our website.   As always, thank you for your support.                        
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WISCONSIN TODAY,  
                        NEW YORK TOMORROW?  

     The time is now to stop pretending that we wonôt be impacted by what is  going on across 

the nation. Have you seen the ñnewò rules for Wisconsin?  No collective bargaining for most pub-
lic workers, the requirement for unions to vote each year to STAY IN EXISTENCE, requirements 
of workers to contribute 5.8% toward of their salary toward pensions and pay 12.6% of their 

health insurance costs. Those changes amount to an average 8% pay cut. 
 

     This is just the tip of the iceberg. We have provided in this BEACON the names, phone num-
bers and districts represented by our legislators. In addition, we have supplied you with the NY-

SUT talking points. These are key talking points for you to reference. You need to make the 
phone calls. We know times are tough but we need our voices heard and we must be pro -active 
and continue to invest in our future and the future of education.  

                   Talking Point Highlights 

 
Å Attacks on seniority, tenure, Triborough protections, our pensions, arbitration, health insur-

ance, and so on are attacks on our collective bargaining rights. 
 
Å Those who attack our collective bargaining rights are using Governor Walker's playbook (WI). 

 
Å Everything we believe in and have fought so hard to achieve is on the table. 

 
Å SUNY and CUNY - our public higher education systems, including their community colleges, 

cannot bear any more cuts.    
Cuts affect access, affordability and programs. 
 

Å Higher education will lead us out of the economic crisis.The state must invest in higher ed. 
 

Å The time to act is now! No one can afford to sit this out. The Governor is working very hard to 
force an on-time budget in place April 1st.  

 

What YOU Can DO  
 

¶ Log onto www.beesbeacon.org and follow the link that will bring you to www.nysut.org    

allow you to send multiple faxes to your government official   
 
¶ Make plans to attend the March 24th ñRally for Education at Hofstra ,6-9pm 

 
¶ Know the facts of how Long Island has been, and continues to be, short changed by state aid 

formulas by viewing the PowerPoint: Not Just a Fair Share, A Fair Shake and a Fair Chance at 
Sustainability     

 

http://www.beesbeacon.org/
http://www.nysut.org/
http://www2.esboces.org/doc/Not%20Just%20a%20Fair%20Shair.%20A%20Fair%20Shake-%202.12.11.ppt
http://www2.esboces.org/doc/Not%20Just%20a%20Fair%20Shair.%20A%20Fair%20Shake-%202.12.11.ppt
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                        Reject Proposals to Shift Costs and Impose Unfunded Mandates  
 
 

                           Summer School Special Education: The Executive Budget proposes to reduce the 
                            state's level of reimbursement to school districts for summer school special education 
                           costs. This amounts to a cost shift or unfunded mandate of approximately $86 million 

         to school districts. 
 

                           Private Schools for the Blind and Deaf (4201 Schools): The Executive Budget 
         would consolidate these l1 private schools into the broader classification of private  
         special education providers and eliminate the direct state appropriation for these                           

         schools. The rate process for private special education providers has been repeatedly 
        demonstrated to be problematic and unresponsive and could have potentially devasta 

        ting implications for these schools. Likewise, this move also shifts $167 million in costs 
        for the education and room and board for deaf, blind and physically disabled children to 
        local school districts. This is at a time when districts are already under unprecedented 

        financial stress. We ask that you reject the proposed funding changes for these schools. 
 
                            Teacher Centers: The Executive Budget does not include any funding for Teacher 

                            Centers. Now more than ever, investing in education and educational resources is 
                            essential not only to our economic recovery, but to continue increasing academic 

                            achievement. For years these centers ran the most successful collaboration in education 
                            because they were designed to bring high quality resources to P-16 institutions while  
                            increasing student performance. In addition to the $35 million in funding they received  

                            from the state, they leveraged over $40 million worth of additional in -kind support from 
                            outside resources. Funding for Teacher Center should be restored in the 20 l1-12 state 

                            budget. 
 
 

 BOCES 
The Executive Budget  recommends eliminating BOCES aid to local school dis-
tricts for certain administrative shared services. This proposal completely contradicts the 
Governor's focus on creating greater economies of scale and efficiencies in school districts 

and other local governments. Small, rural and poor school districts which gain from the 
economies of scale that BOCES are able to provide would be negatively impacted if the Ex-

ecutive Budget proposal to eliminate some currently aidable services is enacted.  
 

We should be strengthening the role of BOCES in providing cost effective re-
gional education  and administrative programs that improve student achieve-

ment while providing taxpayers with savings.  
 
 



 13  

 

     

1 Daniel Losquadro (631) 727-0204 

2 Fred Thiele Jr. (631) 537-2583 

3 Dean Murray (631) 207-0073 

4 Steven Englebright (631) 751-3094 

5 Alfred Graf (631) 589-8685 

6 Philip Ramos (631) 435-3214 

7 Michael Fitzpatrick (631) 724-2929 

8 Philip Boyle (631) 647-9400 

9 Andrew Raia (631) 261-4151 

10 James Conte (631) 271-8025 

11 Robert Sweeney (631) 957-2087 

12 Joseph Saladino (516) 844-0635 

13 Charles Lavine (516) 676-0050 

14 Brian Curran (516) 561-8216 

15 Michael Montesano (516) 937-3571 

16 Michelle Schimel (516) 482-6966 

17 Thomas McKevitt (516) 739-5119 

18 Earlene Hooper (516) 489-6610 

19 David McDonough (516) 409-2070 

20 Harvey Weisenberg (516) 431-0500 

21 Edward Ra (516) 437-5577 

1 Kenneth LaValle (631) 696-6900 

2 John Flanagan (631) 361-2154 

3 Lee Zeldin (631) 360-3356 

4 Owen Johnson (631) 669-9200 

5 Carl Marcellino (516) 922-1811 

6 Kemp Hannon (516) 739-1700 

7 Jack Martins (516) 746-5924 

8 Charles Fuschillo (516) 882-0630 

9 Dean Skelos (516) 766-8383 

Long Island State Senate Phone  Numbers  

Long Island State Assembly District Phone Numbers  
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 As a union, we are under attack and we must fight                 
for ourselves as we watch collective bargaining rights being 
eliminated in Wisconsin. Many other states are soon to    
follow, including possibly our own. We must act and we 
must act NOW!  

 Please join us and represent the BOCES Educators of 
Eastern Suffolk at an organized rally to protest the        
Governor's slashing of the education budget in New York. 

  Particularly hard hit will be Long Island where        
thousands of our fellow brothers and sisters are slated to be 
excessed. We all have busy lives but, for once, we must 
stand united and make our voices be heard.  

RALLY FOR PUBLIC EDUCATION RALLY FOR PUBLIC EDUCATION RALLY FOR PUBLIC EDUCATION    

Thursday, March 24thThursday, March 24thThursday, March 24th   

6:006:006:00---9:00 PM9:00 PM9:00 PM   

Hofstra University ArenaHofstra University ArenaHofstra University Arena   

 
 
 
 
 

Please join with other BEES members to restore  
drastic cuts to state aid to Long Island school districts.  
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