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states’ history. Resources are dwindling and we are faced with unprecedented i Vice
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Long Island is especially vulnerable to aid reductions because it depends | Para educators

heavily on a form of state assistance called High-Tax Aid. This assistance is tai- |Itinerants Report

lored for districts of low or average wealth that tax themselves heavily. p—

State leaders are already gearing up to confront the largest budget deficit ever over a four
year period. Partly to blame is the turmoil on Wall Street and the boost in Island School aid last
April when a record $236 million was approved. The projected unemployment rate is that it will
climb to 6.5 percent in 2009. This past October saw the lowest retail sales income since 1969.

Unfortunately it appears that this economic downturn
will be around for a considerable time.

We have seen our enrollment decline over the past few years in both Special Education and
now in the Career and Technical Programs. I remember the last major economic recession in state
education aid which occurred in 1990-1991. There was a loss of about 3,000 school jobs across
Long Island and we saw over 30 members excessed. We are entering uncharted waters and are
faced with the “Perfect Storm” of crises that can badly shake education and jobs.

I can assure you that the one thing that will not change during these distressing times is your
Executive Boards’ deep commitment to doing whatever is necessary to keep our members’ jobs. Our
continued and combined energies on this level are more important now than ever. I have already
spoken with upper administration about our concerns for the future of our programs, our students,
and of course, our membership. As we get more news on how this national economic crisis will im-
pact our membership for the 2009-2010 school year we will get it out to you though your building
representatives, our website and of course the BEACON.




President’s Report (continued

Enhancing communication at every level of the BEES is one of my top priorities. Regular
and effective communication is a key component of this union. This executive board is deter-
mined to continue our efforts to make these communications useful, timely and informative.

This was proven to our membership when we handed out the information packets before our
contract ratification meeting. I received numerous e mails, phone calls and handwritten notes
thanking me for the incredible job we did giving out accurate and valuable information so that
the members could make their decisions based on concrete facts, not just “because we said so.”
Remember, we are all in this together. Our union has become significantly stronger as a result of
our membership becoming more involved and better informed.

Working on creating a better informed membership is another high priority of the current
Executive Board. With this in mind, we have tentatively scheduled a Building Representative
Workshop for Saturday, January 10, 2009. We will be discussing many different subjects in or-
der to build a better union representation for our membership. I will provide you with the high-
lights of this training in the next BEACON and your newly trained building representatives will ex-
plain the training in detail at the meetings that they schedule with you. In the past, our repre-
sentatives have found this training to be highly informative and very interesting. It is another
way the union provides your building representatives with tools that enables them to keep you,
our members, better informed.

As of this time we still do not have either a teacher representative or a para educator
Representative for the Miliken Technical Center. This is our only program without representation.
I cannot stress the importance of having the membership in each of our programs represented.
I am asking that each and every member from MTC think about running for one of the vacant
representative positions. Without building representatives it becomes impossible to keep every-
one informed of the different issues that are constantly occurring within our large organization.
If you have any questions about the duties and meetings associated with this position, please
feel free to call me. Speaking from over 30 years of unionism, it is challenging, educational, re-
warding and a great opportunity to help out your co workers.

We are in the process of Middle States Re-Accreditation. In October some of our programs
were visited. The staff at those buildings did their usual tremendous job, and impressed Dr. Van
Hoven. The team from Middle States will be coming during the week of December 2-5 and I am
sure that they will continue to be overwhelmed by the dedication and commitment our member-
ship has for the students that we service. As we have proven time and time again, our staff is
“one of a kind” and deserve all of the praise given.

In closing, I want to wish all of our membership, UPSEU, the Administrative and Supervi-
sory unit, CSEA DP middle management, CSEA unit 8768-01, CSEA #3, our BOCES Board mem-
bers and Administrative Council members a healthy and happy holiday season. Let us not forget
the men and women who are serving our country in the Armed Forces this holiday season and
keep them in our thoughts as well. Enjoy the vacation. I have learned from past experience that
it will go quickly and we will all wonder where it went. As we enter another new year, take a mo-
ment to reflect on everything that we have as a union, employees, co workers, friends, family
and as a country. Make the present so beautiful, that it will be worth remembering.

See you in 2009!




There has been an incredible amount of desire and discussion revolving around the
concept of “change”. Our new president-elect, Barack Obama and America made history on
election day embracing that very theme. It has been said in these very pages in past articles,
we recognize change is not so easy for some and, conversely, preferred by others. No matter
what the comfort level, if we choose to be in the professions of working in schools and edu-
cating children we must ALL participate in preparing our students and communities for the
challenges our country faces. With that participation we can not ignore opportunities to re-
verse intolerance or “call out” acts and words of bias. In addition, we absolutely should spon-
sor and encourage social justice at all levels.

In a recent website article, NYSUT President, Dick Iannuzzi said, “As a union we under-
stand our responsibility in advocating for social justice”. This comment was associated with
the praise and promotion of the social justice curriculum found at www.nysut.org/rfk

“Speak up, Speak out: Robert F. Kennedy Champion of Social Justice”.
Click on the website. It is well worth your time.

Iannuzzi reflected on the inspiration he felt by Kennedy’s example that one individual
can make a difference in the world. I believe that is true. Helen Keller, on the other hand,

said “Until the great mass of the people shall be filled with a sense of responsibility for each
others welfare, social justice can never be attained”. That statement bears truth as well.
Helen spoke those words well over 40 years ago and although we have seen change, recent
local events radiate painful illustrations of injustice and failure.

Here in Suffolk County teenagers allegedly perpetrated a senseless hate crime resulting
in the death of an undeserving innocent man and unbearable grief and destruction to all the
families involved as well as the community at large. Over the years I watched some of those
young men on the soccer and little league fields, playing with your children and having prom-
ising futures. Throughout my past 27 years as an educator I have always believed it was our
job to educate the Whole Child. 1 will forever question what could have been done to prevent
those events and what do we need to do as promoters of social justice so our children em-
body Keller’s and Kennedy’s messages. What I am absolutely sure of is the 2700 employees
of Eastern Suffolk BOCES, whether they are in school buildings or not, cannot stand idle if any
act or phase of hate is witnessed, no matter how small. We need to speak up and speak out.

For those of you who have not yet taken advantage of the Agency sponsored 2-day
workshop, “Unraveling Racism”, I encourage you to sign-up for this extremely valuable experi-
ence. Itis an excellent step to helping us all do our part in promoting social justice.

If you wish to comment on this article or any other union concern, please contact me at
patcop@optonline.net . I wish you all peace and time for reflection in the new year.




The election of the century is over and we have seen true democracy in action.
The NEA/AFT/NYSUT endorsed candidate Barack Obama is now the President-Elect of
the United States. He has publically declared that he is pro-union, pro-public education
and anti No Child Left Behind. He has promised to reform this legislation which has
harmed an immeasurable number of children in public schools throughout America. He
is for providing more funds to strengthen our public schools and for increasing the
salaries of the professionals in the classroom. Sounds good to me! We shall see!

I attended the New York State Teacher's Retirement System (NYSTRS) annual
meeting in Saratoga Springs on November 9th and 10th. We elected the NYSUT en-
dorsed candidate as a teacher representative to the board of the NYSTRS. Last year at
this time I reported to you that our retirement system had 105 billion dollars in it.

No need to worry though- our retirement pensions are 100% guaranteed
under the laws of the New York State constitution. I'll report back to you in my
next article as to the financial status of our pension fund. As you know things are not

looking good in Albany right now. The Governor is proposing unprecedented cutbacks.
Hopefully he will continue to support education as he has done in the past.

On October 20th I worked at the phone banks with two BEES members Pat
Wagor and Terry Kalb at the Middle Country Teacher's Association office. We made
hundreds of calls in support of Long Island politicians who are pro-public educa-
tion. It's important that we continue to remain politically active even after this election
is over. The vehicle for this always revolves around Vote-Cope.

Our annual Vote-Cope drive is now in progress and it would mean so much to
our local union if we continue to increase the number of participating members. If you
are not yet involved, please consider signing up. Your building reps will be approach-
ing you with the form needed to sign up. It's only a one time per year payroll deduc-
tion of $25 for teachers and teacher assistants and $12 for aides. Vote-Cope is where
we get our "juice" with NYSUT. Please contribute to this non-partisan political action
fund. It's your future!

Happy Holidays to You and Yours!!




Para Dues

I have received several questions about the “Para level dues 1” and
“Para level dues 2" entries on some pay checks. Para dues levels are decided by
salary. As your salary increases you could fall into a new salary range. The section of
your check that says “Year to Date” will reflect the old level from the previous year
and the new para dues level will be noted for the current year. That is why you could
see two different dues levels on one check. Currently there are six para dues levels.

For information on your exact dues (based on your salary), see the dues sched-
ule that was passed out at our Opening Day meeting or see your building rep. You
may also be interested to know in response to a resolution passed by delegates at this
year’s Representative Assembly, NYSUT has established a committee to examine its
dues structure. The goal is to ensure fair and equitable distribution of dues for all
members.

Para Pro-Practice
In each issue of the Beacon I try to include a Pro Practice agreement for your
information.
HALF DAY ABSENCES
Half days are taken by the clock. In other words, if an employee’s lunchtime

falls during the period when he/she is out on approved time, he/she is not compen-
sated/given an extra lunch period during the portion of the day he/she is at work. If
lunchtime occurs during the half day that the para is scheduled to be at work, then he/
she does take lunchtime.

RETURN FROM LEAVE OF ABSENCE
When a para educator returns from a leave-of-absence, he/she is guaranteed
assignment back in the same program.

SRP DAY
This issue of the Beacon will be published after SRP Day, but I thought it im-
portant to relate some excerpts of what is stated in the State of NY Legislative Resolu-

tion that memorialized SRP Day in 2003. You will find the text on the next page.

In closing I would like to say no matter how the day was recognized at your
building we are a valuable part of the classroom team, and as in all successful teams,
it takes everyone working together to achieve the common goal. Be proud of what we
do.

In Solidarity, Gail




SRP Day Resolution

Schools have evolved into institutions that serve to not only instill information into the
minds of our youth, but to protect and enhance their physical, mental and emotional well being.
Their needs include, but are not limited to: the transportation of students to and from school, the
feeding of students as necessary,; the maintenance and cleanliness of facilities; the maintenance o
libraries; physical health of students the counsel of students and parents in times of personal dis-
tress; the security of premises; the planning of field trips and other special events; the organiza-
tion of documents and items necessary to the orderly running of affairs and all other non-
educational needs that may present themselves to be of importance to the school community;

These needs are so indispensable that the education system of the state of NY has been
required to hire people who specialize in the fulfillment of these needs. These employees have de-
veloped a high level of expertise in the enhancement of the educational environment in relation to
their respective fields.

It Is fitting and proper to acknowledge the labors of a working body whose contribution has
had such a silent, but significant, impact on the enhancement of our society. NY state recognizes
and honors the presence of School Related Personnel as an invaluable asset to our education sys-
tem and the children whom it educates.

This school year is well underway and it’s already time for Holiday Wishes----
Happy, healthy and safe holidays to you and your families!

Over the summer we hired a physical education teacher, a technology teacher and two vi-
sion teachers. Currently we are looking to fill positions in ESL, Hearing, Speech and Vision.

Teachers of Speech and Hearing Handicapped (TSHH) holding an SLP license that is valid
through June 2009 will be eligible to receive a stipend of $250.00. This stipend will appear in the
first paycheck in June 2009. It is the teacher’s responsibility to maintain and forward an updated
license as it becomes necessary. Please send your valid and current license to Anna Bilka (Human
Resources) located at the James Hines building 201 Sunrise Highway Patchogue by May 1, 2009.

Itinerant teachers’ schedules are checked twice yearly to be sure that lunch and prep re-
quirements are being followed. All teacher’s schedules are required to reflect a minimum of five
lunches and four preps weekly.

Mileage reimbursement guidelines was revisited at the November 19" BOCES Board Meet-
ing. Check our website for an update on this process.




Hello again. I hope everyone had a wonderful Thanksgiving. Before you start reading
the few things you might need to take care of, I would like to wish you all HAPPY HOLI-
DAYS and a very relaxing winter recess.

Member Benefits Change

In both contracts BOCES provides the opportunity for us to participate in the NYSUT
Benefits Trust program through payroll deduction. There are many programs / services that
are available through the Member Benefits Trust. To find out more about them visit the NY-
SUT website and click on Member Benefits Trust.

BOCES currently provides each Blue Contract member with membership in the NYSUT
Legal Service Plan. There were several changes to the benefits and operation of the plan. A
few of the changes are:

e Certificate number replaced with NYSUT member ID number

e Free Simple Will replaced with Free Legal Security Package (health care proxy, living
will, durable power of attorney, and simple will)

e Free advice on identity theft prevention and for identity theft victims

e Free assistance with debt consolidation

e Free assistance with mortgage foreclosure

For more info read the Sept 2008 Preventive Law Guide, visit

www.memberbenefits.nysut.org and look under legal, or call 1 800 626-8101

Dependent College Student

Do not forget to submit the dependent college student affidavits for the spring semes-
ter. To continue the health and dental insurance of your college dependent you must sub-
mit both forms every semester.

Your Retirement

Everyone should visit their retirement system website. Both websites have loads of in-
formation on: how the retirement system operates, membership, pre-retirement, publica-
tions, and contacts.

The New York State Teachers’ Retirement System is at www.nystrs.org and the New
York State Employees’ Retirement System is at_http://www.osc.state.ny.us/. Last year the
NYSERS created a new seven part series on preparing for retirement which can be found on
their website at: http://www.osc.state.ny.us/retire/preparing_for_retirement/index.htm

If you do not have internet access the phone numbers are:

NYSTRS 1-800-348-7298 NYSERS 1-866-805-0990

Remember, as in everything that's important — KEEP COPIES OF EVERYTHING
I can be reached at Milliken Technical Center, 244-5858 or at beesvpcb@optonline.net
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