
 
 It is difficult to believe that this is the last BEACON for the 2006-2007 school year. It seems as if it was just 
yesterday that I sat in front of a blank screen on my computer and asked myself, “What do I write?” According to 
our BEACON editor, I have broken the record for number of pages that any President has ever written, so I guess I 
have had plenty to say. 
 
 I am very proud of the accomplishments that our Executive Board has achieved this school year.  I truly 
believe that we have walked the walk, talked the talk and proven ourselves to be the “Team” that we spoke about at 
our meeting on opening day last September and each Building Rep. Council meeting thereafter. 
 
 Many times this past school year I was speechless about many of the issues that were brought to our local, 
but I was never thoughtless. Quite the opposite, my mind was constantly processing facts and my cat Ebony became 
accustomed to getting fed at 2am when I was up trying to “sort” out the facts. 
 
 My personal mantra became, “Who, What, When, How, Where and No, Never!” 
Based on facts researched using the above formula, the Executive Board has been focused on making not just “any” 
decisions, but the best decisions this year. 
 
 I would like to take this opportunity to thank all of the Executive Board members and the Building 
Representatives for their dedication and commitment.  This has been a year of long and late meetings, numerous 
phone calls, and thousands of emails.  I would also like to thank the many different Administrators at Eastern 
Suffolk   BOCES who have taken time out from their busy work load to work along side the union and resolve 
issues. This collaboration has been beneficial to all of us and paves the way for a continued relationship in the future 
and positive student outcomes for the upcoming school year.  
 
 In the almost 30 years of union activism that I have had, I learned a few important lessons that are ageless.  
We all know what the essentials of a good education are: curriculum, instruction, and resources to name a few.  It is 
one of the responsibilities of your union to make sure that these essentials remain current so that each student is  
afforded the best opportunity to learn, but we cannot do this alone, we must work with administrators to continually 
improve and advance these goals.  Unions will continue to be VITAL as long as they speak to the rights and dignity 
of teachers and para educators and focus on what the essentials of a good education really are.   
 
 I would like to thank the various office staff at both the Hines Building and the Sherwood site, and also our 
union secretary, Linda Cardone.  In addition I want to thank our NYSUT Labor Relations Specialist Vinny Lyons, 
according to him we have some " interesting and unique " situations and he has been an  incredible resource for me 
this  year. 
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 On April 27th and 28th, I had the privilege of attending the NYSUT Representative Assembly with Pat 
Copertino, Dom Savio, Marje Strawbridge, Ray Stenberg, and John Olsen.  Almost 3,000 delegates from across 
the state were in attendance. The highlight of this convention for me was a statement that NYSUT Vice        
President Kathleen Donahue made in her speech reflecting the RA theme  
 

“We are  NYSUT” 
 

 As I listened to Kathleen, I realized that she could be speaking about us and our local and her words left 
me feeling proud to be the President of our local and inspired me to continue to work hard for our rights and 
those of our students. “We are like a quilt, each piece unique and more beautiful because of our differences, 
stitched together by our solidarity and more essential than each of us alone.” 
 
 These words are so true, and as I thought about them, I reflected on our Executive Board, Building 
Representative Council, membership, Administrators and all the office staff, school nurses, and custodial and    
maintenance staff that work each and every day to keep this agency running         
 
 What a BEAUTIFUL quilt we must be!  Each and every one of us truly is unique unto ourselves and we 
are all stitched together by the commitment we have to bring the best education we can to the students we  
service in whatever capacity that we hold.  Without just one of us, the quilt would start to unravel and eventually 
fall apart. This is the purpose of our “Team” efforts.  We have agreed to disagree at times and have come to the 
realization that there is strength in numbers and that we are more effective working together than apart. I am 
confident that the BOCES quilt will continue to grow and become more beautiful with each passing year.  I am 
proud to be a “small square” on this quilt and be in such good company of all the other “squares” that make up 
this magnificent and priceless work of art. 
 
 In closing I would like to wish all our members a safe, healthy and relaxing summer vacation.   From 
past experiences I know that it will go far too quickly.  
 
 To the members who will be leaving us due to excessing, I want to wish you luck and hope that by    
August our student enrollment will be up again and we will be welcoming you back on opening day.  I would 
like to remind you that if you have any questions about your rights or any other questions, do not hesitate to call 
your building representative, Area Vice President, or myself.  You will especially be in my thoughts. 
 
 For all of our retiring members, I wish you the best of everything life brings you, you deserve it.  I will 
miss seeing you at our opening day meeting, but will rejoice knowing that you are all probably still  sipping your 
morning coffee as we are getting back into our classrooms and setting up for the 2007 – 2008 school year. 
 

 
See everyone in September!   

I will be working this summer at Samoset .  
My phone number remains 471 -3261. 
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EXECUTIVE  
VICE-PRESIDENT’S  REPORT  
Pat Copertino    &    Dominic Savio  

�
 
 Normally this article is submitted by Dominic and me.  Today I took the liberty to go solo and you will read why.  
Over my 25 year career as an educator I have had more than a few challenging classes, situations and events embedded in this 
chosen profession, all of which served as excellent training for the past year as your newest Executive Vice President.  Each 
year taught me a great deal about myself and those around me.  As a teacher, I had asked my students to keep a daily 
“Gratitude Journal” listing five quick things they were grateful for.  The exercise asked them to appreciate the choices they 
had and the gifts they were given.  Not so easy a task for some whose young lives had obstacles beyond the norm                    
It  required them to take the focus off the negative and think about what really mattered. Time and time again I would witness 
an evolution of mindset toward the positive as I would ask them to constantly revisit what they had written. 
 
 It was such a powerful transformation from a rather simple expectation. With that being said, I wish to share with 
you some entries that belong in my gratitude journal. 

 
I am grateful for : 

 
-this opportunity to learn, lead and serve our diverse group of over 1400 members 
 
-the ability and courage to realize and admit I may have prejudged other’s leadership capacity without merit and now am 
armed with the knowledge that the BEES Executive Board is a strong team lead by a demonstrative President  deserving 
and earning the respect of BOCES and NYSUT 

 
-the experiences I have been given this year to assist others, solve problems and work collaboratively with BOCES     
Administration and NYSUT leaders 

 
-my self-esteem so not to be defined or diminished by one member’s attaching comments and the personal respect to 
value the views of others 

 
-the friendship and partnership of my Co-Executive Vice President Dominic Savio whose knowledge, experience,       
patience, and laughter along with our shared compassion for others, as well as our responsibilities, make the job          
rewarding 

 

What are you grateful for? 
 
 In addition, Dominic and I want to say “congratulations” to the soon to be retirees and wish all members and their 
families a safe and enjoyable summer.  With gratitude, Pat! 
 

�  
 I would like to take this opportunity to wish all the members an enjoyable healthy summer.      
Congratulations and Best Wishes to our retiring members.  We, of course, welcome your membership    
under your new hard earned title of “retiree”.   

Hope to see you all at the Retiree Honorarium. 

 FROM THE TREASURER  
  John J Olsen Jr 
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FIRST VICE-PRESIDENT’S REPORT  Ray Stenberg 

� As we end another school year we must look back and reflect on all of the good things that have been 
occurring in public education throughout the State of New York. With a historic increase in state education 
spending, the Governor has clearly shown that education is more important than ever. The budget allocates $1.8 
billion dollars this year with an increase of $7 billion dollars by year four. NYSUT applauds this budget as a step in 
the right direction. This increase in state aid has resulted in a record number of school budgets passing here on 
Long Island. Through its lobbying efforts, NYSUT has successfully convinced Albany to send Long Island its "fair 
share" of aid.  

 These lobbying successes didn't happen overnight. Our union leaders worked feverishly to convince the 
legislators to do the right thing and support those initiatives that NYSUT felt were important to  public education. 
VOTE COPE, our unions voluntary political action fund, was instrumental in helping us get the job done. NYSUT 
members from the BEES and other locals throughout the state contributed a record breaking $6.3 million dollars 
this year. As a matter of fact, one L.I. local had the highest average contribution in the state- $122 per member! Our 
once a year donation to this fund is money well spent. Each year we see more and more BEES members 
contributing to VOTE COPE and each year we see improvements to our state retirement benefits. VOTE COPE 
funds are used to address issues that directly impact public education and help preserve and improve our pensions. 
We will continue to try to get more members to sign up for payroll deduction. In the long run, we all benefit. 
 
 Many of you have been wondering about the status of the 55/25 legislation. At the May Committee of 100 
meeting in Albany, I spoke directly to some of our state legislators about this very bill. They have always supported 
the 55/25 bill, but somehow it is always met with resistance from the Governor.  
The current Governor believes that we already have a teacher shortage in New York and that if he signed it, the 
shortage will only increase. Perhaps he should be looking at the state education mandates related to NCLB to figure 
out why we have such a shortage of professional educators. Either way, NYSUT will continue to push for the 
pasage of this bill in conjunction with the Benefits Enhancement bill which will give service credit to Tier III and 
IV members who contributed into the retirement system in excess of 10 years. As of this writing, this bill is still in 
the discussion stages. 
Last but not least, we must remember our retirees. Believe it or not, there is a light at the end of the tunnel and 
someday we will be retired. The Permanent Health Insurance Moratorium, as well as the Permanent Cost of Living 
Adjustment (COLA) bills are ones that we will keep fighting for to help our retirees live their golden years with a 
little extra financial security. 
 
� My best wishes to all BEES members, active and retired, for a safe and healthy summer. 
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with our contract negotiations is on your mind.  We’ve met numerous times during the past year to 
get proposals, look at figures and gather background information.  Our  labor relations specialist 
from NYSUT has also been consulted during this process.  At this time both sides feel strongly  
regarding the issues and both sides are trying hard to resolve them.  
 
  It has been a long negotiation but we are still in discussion. Arlene, Carmella and I truly 
understand your concerns and are trying hard to get a contract that would be agreeable to all parties 
as soon as possible, and will continue to work very hard to reach this goal.  We remain hopeful that 
a new contract could be reached by the end of this school year.   Until we do reach a settlement  
remember that all your benefits remain in effect. 
 
 If we go into the summer and a Memorandum of Agreement (M.O.A.) is reached, we will 
do a mass mailing with a synopsis of the MOA and a date where and when to meet.  The synopsis 
will be mailed at least a week before the scheduled vote.  This will give you the opportunity to   
review it, and if you have any questions you can bring them to the meeting. 
 
  I thank all of you for your input and patience. 
       In solidarity, Gail 

  
PARA EDUCATORS REPORT            Gail Reissman 

  CONGRATULATIONS 
 
 
The “BEES” would like to extend their congratulations to the 3 of our  members and their daughters for being 
recipients of the Long Island Teachers Benevolent Fund Scholarship Fund. 
 
 Each of these high school seniors will receive a check for $250 dollars. 
Over 315 seniors applied for this scholarship, we are proud to have had 3 chosen from our local. 
 
 Our winners are Kelly Benesh, daughter of Marion Benesh at Sayville LC, Stephanie Vyskocil,     
daughter of Ed and Lorraine Vyskocil from Bellport Academic Center and Alyse Weber, daughter of Ross and 
Lynn Weber from Sayville LC and Westhampton Beach LC. 
 
 We want to wish you all the best of luck with your education and once again, CONGRATULATIONS! 
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WHAT’S GOING ON IN SPECIAL EDUCATION? 

 Shelly Bernstein 

Obviously, this is my last article for the school year.  I hope the previous ones have been somewhat 
informative.  This has been a very busy year for many of us and hopefully the summer will bring a welcome respite.  I 
know that many of you work during the summer, so your well deserved rest will come a little later in the year. Whether 
you choose to do those long put-off projects, travel, bask in the sun or just pamper yourself a bit, use the time well - it 
passes so quickly.  Our Executive Board continues to meet and work during the summer, so someone will be available 
if you have any concerns that arise. 

 
I’d like to address a few items that have come up during the year.  First, there is the rumor mill.  With an 

organization the size of ours, it would be absurd to think that there wouldn’t be rumors flying around.  However, some 
of them have defied logic and have caused angst for many.  I would ask that if you hear a rumor, don’t spread it around.  
If it’s an issue that affects you or peaks your curiosity, check it out with someone who is in the know.  Your building 
representative should be able to get correct information from administration or from the Executive Board.  Spreading 
cheer is much more productive than spreading rumors. 

 
Secondly, if you have a concern, you need to bring it to the attention of your building rep right away.  You 

also need to “go on the record” whenever possible with your concern.  All too often, I will get calls from reps, but 
they’re told by the member that this is off the record or I don’t want you to do anything, but...  That’s a big but.      
Problems escalate over time when they are not dealt with and become that much more difficult to resolve.  I understand 
the concerns you have about retaliation from administration or that if the union gets involved, things will only get 
worse.  I know of no instance where the union has interceded on behalf of the members and the situation got worse.  
Quite the contrary, the union has done a great deal to help everyone.  You won’t hear about a lot of it because of 
confidentiality and that’s the way it should be.  We are here to serve you and protect your contractual rights and we all 
take that responsibility seriously. 

 
Thirdly, there is the issue of change.  Sometimes it sounds like a dirty word because it can impact so many 

people in so many different ways and not always in a positive manner.  Personally, I have been affected by some 
changes this year, one of them being the only teacher at my site.  Certainly, not the best of circumstances, but I have 
made the best of the situation.  Others have had to change sites this year also.  There have been many changes the past 
few years and I’m positive there will be more changes in the years to come.  I can say with certainty that BOCES does 
not do this on a whim.  As an organization, we must serve the needs of our component districts and follow state and 
federal mandates.  As our districts’ needs and laws change, so must we.  Upper administration has involved union 
members and other stakeholders in making decisions necessary for us to continue to be a viable organization. That’s a 
good thing folks.  So if you are one of the people who is affected by a change in the future, try to keep things in       
perspective and make the best of it. 

 
Lastly, I would like to personally congratulate and thank Thelma Shaw for the incredible job she has done in 

her first year as our president.  She has established excellent working relationships with administrators and this has 
been a tremendous benefit to all.  She has helped countless individual members behind the scenes.  She has helped to 
unify the Executive Board, organize our office, archive our records, create an Executive Board Handbook and keep us 
all on our toes.  Sometimes, she reminds me of the Energizer bunny - she just keeps going and going. 

 
   Well, that’s all for now.  Have a fabulous summer.  Until next time... 

Important websites to know 
  http://www.nysed.gov/- NY State Education Department– certification and regulation information 
 http://www.vesid.nysed.gov/  VESID Special education regulations and resources 
 http://www.nysut.org NYSUT site for union and special program 
 http://BeesBeacon.org-  future site for your locals latest news and information.  
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By the time you read this, we will be winding down another successful school year. Principal Janet 

Kiley at the ICC will be accepting a position at Sherwood as an administrative assistant to Dolores        
Alexander Davis. She was with the Career Center these past two years. The move will take place after the 
completion of the school year and a replacement has not been announced. She will certainly be missed, but I 
am sure we will be working with her in future endeavors. 

 
A meeting of the Special Career Technical Task Force will take place on May 24th to determine 

which classes will be lengthened to full-year in an effort to more closely align Tech Center courses with  
Career Center offerings. We will also be looking at those courses that may be able to include a math, science 
or English credit as approved at the district level. I will keep you informed as to the outcome. 

 
At our last Departmental SDM Committee Meeting in May, Our director Dolores Alexander Davis 

gave the go ahead for the Tech Division training sessions on the Electronic Lesson Plan format. The process 
will take place on June 15th and it is highly recommended that Tech teachers attend either the morning or 
afternoon session. Bring several lesson plans with you to experiment with. The tentative date for completion 
of this ambitious project is June 2008. 

 
I would like to take this opportunity to wish all the retirees the very best in the coming years. Lastly, 

A “Hats Off” acknowledge to Ed Meinhold, Small Appliance Teacher and past Beacon Editor in his 
retirement. Very few people know that Ed was responsible for the creation of the name of our Union 
newsletter (BEACON), an award winning publication of the BOCES Educators of Eastern Suffolk or BEES 
for short. Yes, Ed came up with the BEES acronym also. So when you see Ed at the retirement honorarium, 
tip your hat. Accolades for a job well done Ed. You will be greatly missed my friend. 

 
To all, have a Great remaining school year and take the time to smell the roses! 

 
 Medicaid has mandated changes for “Under the Direction of” speech teachers and is scrutinizing 
reports for specific information.  All speech teachers were sent a memo with the  updated Medicaid  
information. 
 
 The Annual Student Profile Speech and Language report form was revised this year by a  committee 
of speech teachers.  Page one was then revised by the same group after concerns were raised. I would like to 
recognize their dedication. Committees are periodically formed to work on departmental projects.  Get 
involved to support and strengthen your individual departments.  These committee members usually receive 
Staff Development hours.  Interested teachers should contact Liz Melichar.  
 
 Three speech teachers will be excessed this year.  Let’s be supportive of our colleagues. 
 

 
SPECIAL CAREER EDUCATION         Rich De Betta 

 
  ITINERANT REPORT            Rachel Alwais   

�����$�� � � � � � � � � � �
President’s

Advocacy

Special Ed.

Mentoring

Exec Board





 
 

�����%�� � � � � � � � � � � �

 
IT BENEFITS YOU TO KNOW!         Bob Love 

 
 The end of the year is quickly approaching; soon we’ll be wishing our new retirees a fond farewell 
at the Retirement Honorarium. Before I get to the heart of my article I’d like to wish everyone a safe and         
enjoyable summer.   

 
Did you find out if you are “Ready or Not?” 
 Earlier this spring Jim Nohe conducted two seminars on our retirement systems. A lot of people 
found them very informative and useful. I will be scheduling several seminars relating to our retirement 
systems and contractual retirement language for the Fall of 2007. In the mean time if you have any      
questions regarding retirement planning you should call the appropriate retirement system;                  
NYSERS (1-866-805-0990) or the NYSTRS (1-800-348-7298 ext. 6100), Human Resources, or me. 

 
 Health and Safety Legislative Updates  
 Reprinted with changes from the NYSUT Health and Safety Newsletter - May 9, 2007  
This spring legislation was enacted reforming New York’s worker compensation. A few of the significant 
changes are summarized below. 
 
Probably the most significant improvement is the wage rate increase. Before the changes, the $400-a-week 
maximum benefit was worse than 48 out of 50 states. The increase will be very important for workers who 
make more than $600 a week. Injured workers who qualify can get up to two-thirds of their weekly pay up 
to the current $400 a week. The rate will increase over a three-year period, after which it will be indexed to 
the state average weekly wage. The rate increases will not help those who earn less than $600 a week and 
only affect people injured after July 1. In addition, an injured worker's rate is fixed at the time of injury and 
does not increase over time; a real-dollar benefit reduction due to inflation. 
 
Before the new amendments, workers who needed medical procedures or diagnostic testing costing more 
than $500 hadn't been able get them unless approved by the insurance company. Starting July 12, they can 
get procedures/testing costing up to $1,000 without insurance approval. Dental treatment and prosthetic 
devices will now be added and fee schedules will be established for many services. Prescription drugs must 
now be reimbursed within 45 days or an explanation provided, unless the case is contested or the 
prescription is not causally related to the injury/illness. Until the changes, insurance companies did not 
have to reimburse in a timely manner. There are also some procedural changes that should speed the 
resolution of contested claims. 
 
Some bad news 
 Changes to the workers compensation law cap the length of time those workers can receive workers 
compensation wage replacement benefits. Only permanent total disability benefits are not time limited. All 
other levels of disability now have a scale of time limits. The more disabled you are, the longer you can 
collect compensation benefits. The maximum time the most disabled worker can receive monies is 10.10 
years. Exceptions can be made for extreme hardship cases for people more than 80 percent disabled. The 
effect of the limits is somewhat balanced by a new section called "Safety Net." 

�
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 Please keep in mind that the New York State Education Department (SED) and the New York State 
Department of Health (DOH) have recently changed the guidelines for Medicaid billing for services provided under 
the School  Supportive Health Service Program (SSHSP).  School Districts must bill the Medicaid program only for 
those types of services that are Medicaid reimbursable as follows: 

 
 "Counseling services may not be billed unless provided by a professional whose credentials allow that same 
service outside of the school". Counseling Services - Centers for Medicare & Medicaid Services (CMS) requires that 
counseling services provided to a Medicaid-eligible student must be provided by a professional whose credentials 
allow them to provide that same service outside of the school; providers in the schools must hold the same 
qualifications as the providers in the community. Unless the provider is dually licensed, this would preclude 
Medicaid claims and   reimbursement for counseling services provided by Certified School Counselors, Certified 
School Social Workers, and Certified School Psychologists. For example, school psychologists are restricted to 
providing services within the school and are therefore not equivalent to professionals in the community unless they 
are also licensed under Title 8 of the New York State Education Law to provide counseling services. 
 
 In addition to maintaining documentation for billed services, please also maintain documentation of those 
services not being billed. If the guidelines change in the future, those records may be useful. CMS determined that 
Medical services may not be billed to Medicaid unless provided by a professional whose credentials allow that same 
service outside the school. Services must be provided by professionals who are NYS licensed and registered. Due to 
the different licenses that social workers hold; upon receipt of clarification from SED’s Office of the Professions and 
DOH legal division, additional information will be provided to clarify which counseling titles meet CMS              
credentialing requirements. 
 
 For more information and useful internet sites are: www.oms.nysed.gov/medicaid/announcements/
Medicaid_Alerts/Medicaid_Alert_07_www.oms.nysed.gov/medicaid/ 
To find out which credentials that you have please visit the site:  www.op.nysed.gov/opsearches.htm 

 
 We are working with the BOCES administration so that this does not become a problem for all of us.  As 
soon as we get more clarification from the state we will hold a meeting to discuss the issue.  Please just clarify your 
license and make any revisions that are necessary.  
  If you have  any questions or concerns, you can contact me at JAC 476-0564 

 
      SAS REPORT     Lisa Reily 

 The first part of "Safety Net" requires the commissioner of labor to issue a report by December of 
this year on how to assure that permanently partially disabled workers can "...return to employment to the 
greatest extent practicable." Second, existing case law that permits workers with medically defined     
partial disabilities to claim total disability based on industrial factors is codified and preserved. Third, is 
the extreme hardship exception for workers more than 80 percent disabled mentioned previously. Fourth, 
the status of permanently partially disabled claimants will be tracked and an annual report given          
beginning December 2008. 
 
 We have to wait to see how the changes are implemented and if the Workers Compensation 
Board takes steps to make the system friendlier to injured workers. 
Remember, as in everything that is important – KEEP COPIES OF EVERYTHING  

I can be reached at Milliken Technical Center 244-5858 or at beesvpcb@optonline.net.�
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Thursday June, 14th, at the West Lake Inn.  
 We look forward to making it a special evening for all of our illustrious retirees who have devoted so 

much of themselves over the years to Eastern Suffolk BOCES.    Please don’t forget to bring your ID 
badges. 
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BASES Mentoring is a school based mentoring program matching adult mentors  
with  children in the 4th through 8th grades (in one of) 12 sites in Suffolk County.  

 
There are 135 matches currently meeting at sites in the  

Rocky Point, William Floyd and Riverhead School districts as well at  
Brookhaven Academic Center, Jefferson Academic Center, Sayville Learning 

Center, Westhampton Beach Learning Center and William Floyd Learning 
Center. Mentors meet with their mentees one and one half hours per week at the 

school site. 
 

· Do you miss spending time with the students? 
· Did you ever wish you could be with ‘the kids’ because a  little extra time 

could really make the difference? 
· Looking for a fun, low-key way to really matter in the life of a child? 
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The kids are waiting, all we 
need is you! 

Be a Mentor! 
For more information, or to schedule 
an informational conference, please 

call:  
(631) 897-8726 for 
Robin McKinnon 

(631) 289-0078 for 
Debbie Young    
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BEES EXECUTIVE BOARD  
 
President…………………..... Thelma Shaw 
Executive Vice President…..    Dominic Savio 
Executive Vice President…..    Pat Copertino 
First Vice President………... Ray Stenberg 
Grievance Officer………….. Wayne Kubacki 
Membership Secretary……. Marje Strawbridge 
Recording Secretary……..... Cynthia Fitzpatrick 
Treasurer…………………... John Olsen 
Benefits Officer…………….     Bob Love 
Retiree Chairperson………. Mary Armbruster 
 
             Area Vice Presidents 
 
Career Ed…………………... Fran Nilsen 
Itinerants……………….…... Rachele Alwais  
Para Educators………..…… Gail Reissman 
SAS……………………….… Lisa Reilly 
Spec. Ed……………………. Shelly Bernstein 
Spec. Career Ed…………… Rich Debetta 
 
BEACON Editor…………...… Tom Rosati 
Social Coordinator………….... Rod Diamant 
Office Secretary……………… Linda Cardone 

 

 

 

 

 

The BEACON is an award winning  publication of the BOCES 

Educators of Eastern Suffolk,  First  Supervisory District, Union 

Local 3037, member of NYSUT,  AFT and the AFL-CIO.   

The BEACON is published 5 times a year .                       
The local is responsible for all its contents and articles. 

BEACON e-mail 
BeesBeacon@aol.com 

       Premm Learning Center (for Interoffice Mail)  

BOCES Educators Of Eastern Suffolk  
Union Local 3037 
440 Waverly Ave.  

Building 4, Suite 12 
Patchogue, NY,11772 
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1999 FLEETWOOD Mallard, 37’ Travel Trailer with 14’ 
Power Slide-Out Very Good Condition    $10,000             
Call (631) 325-1106 
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