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It is difficult to believe that this is the lasEBCON for the 2006-2007 school year. I{  President's
yesterday that | sat in front of a blank screemyrcomputer and asked myself, “What do 1|~ RePo"
our BEACON editor, | have broken the record for twemof pages that any President has e Executive

have had plenty to say. Vice RPresicttent's
epor

I am very proud of the accomplishments that owgdtixive Board has achieved this v
believe that we have walked the walk, talked thledaad proven ourselves to be the “Team” President
our meeting on opening day last September andBaitdling Rep. Council meeting thereaftq

Paraeducators

Many times this past school year | was speeclaleeat many of the issues that were Special
but | was never thoughtless. Quite the oppositemimgd was constantly processing facts an{ _ Education

accustomed to getting fed at 2am when | was updrio “sort” out the facts. Spﬁ_cial Ca;reer
ineran

My personal mantra became, “Who, What, When, Hiilvere and No, Never!” Benefits
Based on facts researched using the above forthel&xecutive Board has been focused o
decisions, but the bedecisions this year.

SAS Report

Retirees

I would like to take this opportunity to thank aflthe Executive Board members ang
Representatives for their dedication and commitméihis has been a year of long and late
phone calls, and thousands of emails. | would éteao thank the many different AdministratorEastern
Suffolk BOCES who have taken time out from thmisy work load to work along side the union analres

Mentoring

issues. This collaboration has been beneficiall tof ais and paves the way for a continued reladidn in the future

and positive student outcomes for the upcomingcyear.

In the almost 30 years of union activism thatudhhad, | learned a few important lessons thahgedess.
We all know what the essentials of a good educatiencurriculum, instruction, and resources to manfew. It is
one of the responsibilities of your union to makeesthat these essentials remain current so tichtstadent is
afforded the best opportunity to learn, but we camo this alone, we must work with administratimrsontinually
improve and advance these goals. Unions will ometito be VITAL as long as they speak to the rigimd dignity
of teachers and para educators and focus on whatsentials of a good education really are.

I would like to thank the various office stafftaith the Hines Building and the Sherwood site, @ad our
union secretary, Linda Cardone. In addition | warthank our NYSUT Labor Relations Specialist Mirityons,
according to him we have some " interesting anqusi' situations and he has been an incredibtaires for me
this year.
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On April 27" and 28"1 had the privilege of attending the NYSUT Repréative Assembly with Pat
Copertino, Dom Savio, Marje Strawbridge, Ray Stegpband John OlserAlmost 3,000 delegates from across
the state were in attendance. The highlight of¢bisvention for me was a statement that NYSUT Vice
President Kathleen Donahue made in her speecltinfiehe RA theme

“We are NYSUT”

As | listened to Kathleen, | realized that shelddoe speaking about us and our local and her weftls
me feeling proud to be the President of our loadl iaspired me to continue to work hard for ouhtgyand
those of our students. “We are like a quilt, eaieglcg unique and more beautiful because of ourréiffees,
stitched together by our solidarity and more esaktiiian each of us alone.”

These words are so true, and as | thought abeunt,threflected on our Executive Board, Building
Representative Council, membership, Administraém all the office staff, school nurses, and cuatahd
maintenance staff that work each and every dagép khis agency running

What a BEAUTIFUL quilt we must be! Each and eveng of us truly is unique unto ourselves and we
are all stitched together by the commitment we hav@ing the best education we can to the studeats
service in whatever capacity that we hold. Withjast one of us, the quilt would start to unraved @ventually
fall apart. This is the purpose of our “Team” efforWe have agreed to disagree at times and fewe t the
realization that there is strength in numbers &atiwe are more effective working together thantapam
confident that the BOCES quilt will continue to grand become more beautiful with each passing yeam
proud to be a “small square” on this quilt andmseuch good company of all the other “squares” ke up
this magnificent and priceless work of art.

In closing | would like to wish all our membersafe, healthy and relaxing summer vacation. From
past experiences | know that it will go far tooakly.

To the members who will be leaving us due to esiogs | want to wish you luck and hope that by
August our student enrollment will be up again ardwill be welcoming you back on opening day. lukb
like to remind you that if you have any questiohswt your rights or any other questions, do noitatesto call
your building representative, Area Vice Presidentnyself. You will especially be in my thoughts.

For all of our retiring members, | wish you thesbef everything life brings you, you deservelitwill
miss seeing you at our opening day meeting, butgjdice knowing that you are all probably st#ipping your
morning coffee as we are getting back into oursttaems and setting up for the 2007 — 2008 schaanl. ye

See everyone in September!
| will be working this summer at Samoset .
My phone number remains 471 -3261.







EXECUTIVE

VICE-PRESIDENT'S REPORT
Pat Copertino & Dominic Savio

Normally this article is submitted by Dominic amet. Today | took the liberty to go solo and yoll véad why.
Over my 25 year career as an educator | have had than a few challenging classes, situations a&rdte embedded in this
chosen profession, all of which served as excettaitiing for the past year as your newest Exeeutlice President. Each
year taught me a great deal about myself and thasend me. As a teacher, | had asked my studekessp a daily
“Gratitude Journal” listing five quick things theyere grateful for. The exercise asked them toexqate the choices they
had and the gifts they were given. Not so easgh fior some whose young lives had obstacles betymndorm
It required them to take the focus off the negatind think about what really mattered. Time angbtagain | would witness
an evolution of mindset toward the positive as Lldcask them to constantly revisit what they haittem.

It was such a powerful transformation from a ralimple expectation. With that being said, | wigtshare with
you some entries that belong in my gratitude jolurna

| am grateful for:
-this opportunity to learn, lead and serve our igegroup of over 1400 members

-the ability and courage to realize and admit | haye prejudged other’s leadership capacity witlmoertit and now am
armed with the knowledge that the BEES ExecutivarBas a strong team lead by a demonstrative Ryesideserving
and earning the respect of BOCES and NYSUT

-the experiences | have been given this year tistasthers, solve problems and work collaboratiweih BOCES
Administration and NYSUT leaders

-my self-esteem so not to be defined or diminidmedne member’s attaching comments and the persesgpéct to
value the views of others

-the friendship and partnership of my Co-Executfiee President Dominic Savio whose knowledge, expee,
patience, and laughter along with our shared cosipagor others, as well as our responsibilitieakethe job
rewarding

What are you grateful for?

In addition, Dominic and | want to say “congratidas” to the soon to be retirees and wish all
families a safe and enjoyable summer. With grdé&fuPat!

I would like to take this opportunity to wish #tle members an enjoyable health
Congratulations and Best Wishes to our retiring ioers. We, of course, welcome your membership
under your new hard earned title of “retiree”.

Hope to see you all at the Retiree Honorarium.







FIRST VICE-PRESIDENT’'S REPORT Ray Stenberg

As we end another school year we must look backefitect on all of the good things that have been
occurring in public education throughout the Stdtblew York. With a historic increase in state eatian
spending, the Governor has clearly shown that euces more important than ever. The budget atles&1.8
billion dollars this year with an increase of $libh dollars by year four. NYSUT applauds this petias a step in
the right direction. This increase in state aid tessilted in a record number of school budgetsipgé®re on
Long Island. Through its lobbying efforts, NYSUTshsuccessfully convinced Albany to send Long Isliégmtfair
share" of aid.

These lobbying successes didn't happen overr@ghtunion leaders worked feverishly to convince the
legislators to do the right thing and support thiogé&tives that NYSUT felt were important to picbeducation.
VOTE COPE, our unions voluntary political actiomélj was instrumental in helping us get the job dOSUT
members from the BEES and other locals throughwustate contributed a record breaking $6.3 miltiolars
this year. As a matter of fact, one L.I. local hlagl highest average contribution in the state- $3&t2member! Our
once a year donation to this fund is money welhgsdeach year we see more and more BEES members
contributing to VOTE COPE and each year we seedrgments to our state retirement benefits. VOTE EOP
funds are used to address issues that directlyanmuéolic education and help preserve and imprargpensions.
We will continue to try to get more members to signfor payroll deduction. In the long run, we laginefit.

Many of you have been wondering about the stattise055/25 legislation. At the May Committee 0010
meeting in Albany, | spoke directly to some of state legislators about this very bill. They halesgs supported
the 55/25 bill, but somehow it is always met wiglsistance from the Governor.

The current Governor believes that we already laateacher shortage in New York and that if he sighehe
shortage will only increase. Perhaps he shouldbkithg at the state education mandates relatedCtoBNo figure
out why we have such a shortage of professionatadts. Either way, NYSUT will continue to push the
pasage of this bill in conjunction with the Benetinhancement bill which will give service credifTtier Il and
IV members who contributed into the retirement aysin excess of 10 years. As of this writing, thilkis still in
the discussion stages.

Last but not least, we must remember our retifig@eleve it or not, there is a light at the endha tunnel and
someday we will be retired. The Permanent Healllence Moratorium, as well as the Permanent Gdsving
Adjustment (COLA) bills are ones that we will kefighting for to help our retirees live their goldgears with a
little extra financial security.

My best wishes to all BEES members, active andeggtifor a safe and healthy summer.




As we near the end of another school year I'm gueassue of where we stand
with our contract negotiations is on your mind. 'Véemet numerous times during the past year to
get proposals, look at figures and gather backgtanformation. Our labor relations specialist
from NYSUT has also been consulted during this @sec At this time both sides feel strongly
regarding the issues and both sides are trying toaresolve them.

It has been a long negotiation but we are stiliscussion. Arlene, Carmella and | truly
understand your concerns and are trying hard ta gentract that would be agreeable to all parties
as soon as possible, and will continue to work Vemd to reach this goal. We remain hopeful that
a new contract could be reached by the end oftitisol year. Until we do reach a settlement
remember that all your benefits remain in effect.

If we go into the summer and a Memorandum of Agreret (M.O.A.) is reached, we will
do a mass mailing with a synopsis of the MOA amihi@ where and when to meet. The synopsis
will be mailed at least a week before the schedutgd. This will give you the opportunity to
review it, and if you have any questions you cangthem to the meeting.

| thank all of you for your input and patience.
In solidarity, Gall

CONGRATULATIONS
The “BEES” would like to extend their congratulatsoto the 3 of our members and their daughterbdorg
recipients of the Long Island Teachers BenevolemidFScholarship Fund.

Each of these high school seniors will receivleck for $250 dollars.
Over 315 seniors applied for this scholarship, veepeoud to have had 3 chosen from our local.

Our winners ar&elly Benesh,daughter of Marion Benesh at Sayville L&ephanie Vyskoci)
daughter of Ed and Lorraine Vyskocil from BellpAademic Center andllyse Weber, daughter of Ross ar|d
Lynn Weber from Sayville LC and Westhampton Bea€h L

We want to wish you all the best of luck with yaducation and once again, CONGRATULATION$!




Obviously, this is my last article for the schoehy. | hope the previous ones have been somewhat
informative. This has been a very busy year fonynaf us and hopefully the summer will bring a veete respite. |
know that many of you work during the summer, soryeell deserved rest will come a little later retyear. Whether
you choose to do those long put-off projects, tavask in the sun or just pamper yourself a lsig the time well - it
passes so quickly. Our Executive Board continagadet and work during the summer, so someonéwidivailable
if you have any concerns that arise.

I'd like to address a few items that have come ugind) the year. First, there is the rumor mill.ithVan
organization the size of ours, it would be absorthink that there wouldn’t be rumors flying aroundowever, some
of them have defied logic and have caused angsh&my. | would ask that if you hear a rumor, d@ptead it around.
If it's an issue that affects you or peaks yourasity, check it out with someone who is in the WwnoYour building
representative should be able to get correct indion from administration or from the Executive Beha Spreading
cheer is much more productive than spreading rumors

Secondly, if you have a concern, you need to htitgthe attention of your building rep right awayou
also need to “go on the record” whenever possilile your concern. All too often, | will get calfsom reps, but
they’re told by the member that this is off theaetor | don’t want you to do anything, but... Tha big but.
Problems escalate over time when they are not détaltand become that much more difficult to regol¥ understand
the concerns you have about retaliation from adstriaion or that if the union gets involved, thivgd only get
worse. | know of no instance where the union héerceded on behalf of the members and the situgtid worse.
Quite the contrary, the union has done a greattdealp everyone. You won't hear about a lottdfdcause of
confidentiality and that’s the way it should be.e\&te here to serve you and protect your contraggrdas and we all
take that responsibility seriously.

Thirdly, there is the issue of change. Sometirhesunds like a dirty word because it can impaansoy
people in so many different ways and not alwaya jpositive manner. Personally, | have been affelojesome
changes this year, one of them being the only sxamhmy site. Certainly, not the best of circianses, but | have
made the best of the situation. Others have hatidoge sites this year also. There have been ofeamges the past
few years and I'm positive there will be more chasign the years to come. | can say with certahmy BOCES does
not do this on a whim. As an organization, we nsaste the needs of our component districts ardvicdtate and
federal mandates. As our districts’ needs and lewasige, so must we. Upper administration haswedounion
members and other stakeholders in making decisieasssary for us to continue to be a viable orgdioiz. That's a
good thing folks. So if you are one of the peapl® is affected by a change in the future, trygegthings in
perspective and make the best of it.

Lastly, | would like to personally congratulate ahdnk Thelma Shaw for the incredible job she hasedn
her first year as our president. She has estaliskcellent working relationships with administratand this has
been a tremendous benefit to all. She has helpaatless individual members behind the scenes.h8séelped to
unify the Executive Board, organize our office,lave our records, create an Executive Board Hankllaod keep us
all on our toes. Sometimes, she reminds me oEttergizer bunny - she just keeps going and going.

Well, that's all for now. Have a fabulous sunmm&ntil next time...

Important websites to know
http://www.nysed.gov/- NY State Education Depawr certification and regulation information
http://www.vesid.nysed.gov/ VESID Special edusatiegulations and resources
http://www.nysut.org NYSUT site for union and si@gé@rogram
http://BeesBeacon.org- future site for your Isdatest news and information.




By the time you read this, we will be winding doamother successful school year. Principal Janet
Kiley at the ICC will be accepting a position attBwood as an administrative assistant to Dolores
Alexander Davis. She was with the Career Centesetipast two years. The move will take place affter t
completion of the school year and a replacemenhbaibeen announced. She will certainly be misised]|
am sure we will be working with her in future endess.

A meeting of the Special Career Technical Task &orntl take place on May #4to determine
which classes will be lengthened to full-year inediort to more closely align Tech Center courséh w
Career Center offerings. We will also be lookinghatse courses that may be able to include a reaitmce
or English credit as approved at the district lelalill keep you informed as to the outcome.

At our last Departmental SDM Committee Meeting inyMOur director Dolores Alexander Davis
gave the go ahead for the Tech Division trainirgsgms on the Electronic Lesson Plan format. Thegss
will take place on June T%nd it is highly recommended that Tech teach¢emateither the morning or
afternoon session. Bring several lesson plansyeithto experiment with. The tentative date for ctatipn
of this ambitious project is June 2008.

I would like to take this opportunity to wish diid retirees the very best in the coming yearsly,ast

A “Hats Off” acknowledge to Ed Meinhold, Small Ajpgohce Teacher and past Beacon Editor in his
retirement. Very few people know that Ed was respwe for the creation of the name of our Union
newsletter (BEACON), an award winning publicatidritte BOCES Educators of Eastern Suffolk or BEES
for short. Yes, Ed came up with the BEES acronyson.gbo when you see Ed at the retirement honorarium
tip your hat. Accolades for a job well done Ed. Yaill be greatly missed my friend.

To all, have a Great remaining school year and tia&eime to smell the roses!

Medicaid has mandated changes for “Under the Bineof” speech teachers and is scrutinizing
reports for specific information. All speech teahwere sent a memo with the updated Medicaid
information.

The Annual Student Profile Speech and Languagertrégrm was revised this year by a committee
of speech teachers. Page one was then revisdén Isane group after concerns were raised. | wikddad
recognize their dedication. Committees are perailjidormed to work on departmental projects. Get
involved to support and strengthen your individdgpartments. These committee members usuallyveecei
Staff Development hours. Interested teachers dhmitact Liz Melichar.

Three speech teachers will be excessed this yexdis be supportive of our colleagues.







The end of the year is quickly approaching; soerfilwe wishing our new retirees a fond farewe
at the Retirement Honorarium. Before | get to tearhof my article I'd like to wish everyone a safed
enjoyable summer.

Did you find out if you are “Ready or Not?”

Earlier this spring Jim Nohe conducted two sensmar our retirement systems. A lot of people
found them very informative and useful. | will beheduling several seminars relating to our retirgme
systems and contractual retirement language foFaétieof 2007. In the mean time if you have any
guestions regarding retirement planning you shoalbithe appropriate retirement system;

NYSERS (1-866-805-0990) or the NYSTRS (1-800-3488/&xt. 6100), Human Resources, or me.

Health and Safety Legislative Updates

Reprinted with changes from the NYSUT Health aidt$ Newsletter - May 9, 2007
This spring legislation was enacted reforming NewvkYs worker compensation. A few of the significan
changes are summarized below.

Probably the most significant improvement is thgeveate increase. Before the changes, the $400ek-

maximum benefit was worse than 48 out of 50 stdtkee.increase will be very important for workersown
make more than $600 a week. Injured workers whdifgun get up to two-thirds of their weekly pay u
to the current $400 a week. The rate will increager a three-year period, after which it will beléxed to
the state average weekly wage. The rate increaiesothelp those who earn less than $600 a week a
only affect people injured after July 1. In additi@n injured worker's rate is fixed at the timengdiry and

does not increase over time; a real-dollar beneditiction due to inflation.

Before the new amendments, workers who needed algatmcedures or diagnostic testing costing mor
than $500 hadn't been able get them unless applyv#te insurance company. Starting July 12, theay C
get procedures/testing costing up to $1,000 witlhmaurance approval. Dental treatment and prostheti
devices will now be added and fee schedules widiablished for many services. Prescription dmgst
now be reimbursed within 45 days or an explangbiamvided, unless the case is contested or the
prescription is not causally related to the injuiryéss. Until the changes, insurance companiesxdid
have to reimburse in a timely manner. There am@ sdsne procedural changes that should speed the
resolution of contested claims.

Some bad news

Changes to the workers compensation law cap tiggHeof time those workers can receive worke
compensation wage replacement benefits. Only pegmdatal disability benefits are not time limitel
other levels of disability now have a scale of tiim@ts. The more disabled you are, the longer gan
collect compensation benefits. The maximum timentlost disabled worker can receive monies is 10.1
years. Exceptions can be made for extreme hardsisgs for people more than 80 percent disabled. T
effect of the limits is somewhat balanced by a sewation called "Safety Net."
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The first part of "Safety Net" requires the consioser of labor to issue a report by December @
this year on how to assure that permanently pbraiggabled workers can "...return to employmerntii®
greatest extent practicable.” Second, existing lzage¢hat permits workers with medically defined
partial disabilities to claim total disability baken industrial factors is codified and preservurd, is

the extreme hardship exception for workers mora 8tapercent disabled mentioned previously. Fourt A
the status of permanently partially disabled claiteavill be tracked and an annual report given
beginning December 2008.
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We have to wait to see how the changes are impitadeand if the Workers Compensation
Board takes steps to make the system friendligtjtoed workers.
Remember, as in everything that is importakiEEP COPIES OF EVERYTHING
| can be reached at Milliken Technical Center 288%or at beesvpcb@optonline.net. E

Please keep in mind that the New York State Edue@epartment (SED) and the New York State
Department of Health (DOH) have recently changedgtiidelines for Medicaid billing for services pided under
the School Supportive Health Service Program (39HSchool Districts must bill the Medicaid progranly for
those types of services that are Medicaid reimiinlesas follows:

"Counseling services may not be billed unless iplex¥ by a professional whose credentials allow shate
service outside of the school". Counseling Servigegenters for Medicare & Medicaid Services (CM&}uires tha
counseling services provided to a Medicaid-eligiiledent must be provided by a professional whoesgentials
allow them to provide that same service outsidinefschool; providers in the schools must holdstmae
qualifications as the providers in the communitpldés$s the provider is dually licensed, this woulegude
Medicaid claims and reimbursement for counsederyices provided by Certified School Counseloesti@ed
School Social Workers, and Certified School Psyafists. For example, school psychologists areicést to
providing services within the school and are theehot equivalent to professionals in the comnyumitless they
are also licensed under Title 8 of the New Yorke&tducation Law to provide counseling services.

In addition to maintaining documentation for hillservices, please also maintain documentationasiet
services not being billed. If the guidelines chaimgihe future, those records may be useful. CM8rdened that
Medical services may not be billed to Medicaid gslprovided by a professional whose credentiadsvatat sam
service outside the school. Services must be peoMy professionals who are NYS licensed and rgidt Due tG
the different licenses that social workers holdymupeceipt of clarification from SED’s Office ofdlProfessions a
DOH legal division, additional information will igrovided to clarify which counseling titles meet GM
credentialing requirements.

For more information and useful internet sites argw.oms.nysed.gov/medicaid/announcements/
Medicaid Alerts/Medicaid Alert 07 www.oms.nysed.gowmedicaid/
To find out which credentials that you have pleasg the site www.op.nysed.gov/opsearches.htm

We are working with the BOCES administration sat tihis does not become a problem for all of us.
soon as we get more clarification from the statemliehold a meeting to discuss the issue. Pléaseclarify your
license and make any revisions that are necessary.

If you have any questions or concerns, you camact me at JAC 476-0564







Thursday June, 14", at the West Lake Inn.
We look forward to making it a special eveningddirof our illustrious retirees who have devoted
much of themselves over the years to Eastern SUFOICES. Please don’t forget to bring your 1D
badges




BASES Mentoring is a school based mentoring progratching adult mentors

with children in the % through & grades (in one of) 12 sites in Suffolk County.

There are 135 matches currently meeting at sitdsein
Rocky Point, William Floyd and Riverhead Schooluii$s as well at
Brookhaven Academic Center, Jefferson Academic &geBayville Learning
Center, Westhampton Beach Learning Center andaiilkrloyd Learning
Center. Mentors meet with their mentees one andalidnours per week at the
school site.

Do you miss spending time with the students?
Did you ever wish you could be with ‘the kids’ besa a little extra time
could really make the difference?
Looking for a fun, low-key way to really mattertime life of a child?

The kids are waiting, all we
need is you!
Be a Mentor!
For more information, or to schedule
an informational conference, please
call:
(631) 897-8726 for
Robin McKinnon
(631) 289-0078 for
Debbie Young
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BOCES Educators of Eastern Suffolk

BEES EXECUTIVE BOARD

President Thelma Shaw
Executive Vice President Dominic Savio
Executive Vice President Pat Copertino
First Vice President Ray Stenberg
Grievance Officer Wayne Kubacki
Membership Secretary Marje Strawbridge
Recording Secretary Cynthia Fitzpatrick
Treasurer John Olsen
Benefits Officer Bob Love

Retiree Chairperson Mary Armbruster

Area Vice Presidents

Fran Nilsen
Rachele Alwais
Gail Reissman
Lisa Reilly
Shelly Bernstein
Rich Debetta

BEACON Editor Tom Rosati
Social Coordinator Rod Diamant
Office Secretary Linda Cardone
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The BEACON is an award winning publication of ®@CES

Educators of Eastern Suffolk, First Supervisorstiict, Union Pal
Local 3037, member of NYSUT, AFT and the AFL-CIO.

The BEACON is published 5 times a year . Speci

The local is responsible for all its contents artitkes. Car
BEACON e-mail

BeesBeacon@aol.com Bent
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1999 FLEETWOOD Mallard, 37’ Travel Trailer with 14’
Power Slide-Out Very Good Condition $10,000 Exec |
Call (631) 325-1106

BOCES Educators of Eastern Suffolk
Union Local 3037
440 Waverly Ave.
Building 4, Suite 12
Patchogue, NY,11772




